@oH 01010 HIy€ KOHKY PCHHII B0 ip npeTeHAEGHTIB HA 3aliHATTA nocaa 3 (TPbOX) He3aJIeKHUX YJIe HiB
HATVISIA0BOI paau AKIiOHe PHOTO TOBAPH CTBA «XePCOHCHLKHUH 0aBOBHAHMI KOMOIHAT»

Haiimenysanns, micyesnaxoodicenus mosapucmea:
AXIIOHEpHE TOBAPUCTBO «XEePCOHChKUH OABOBHSHUI KOMOIHATY»
(manmi— AT «XBK»),

73008, micto XepcoHn, mioina [lasna J{younu, 1

OcHosHUM 6UOOM OIAIBHOCHE MOGAPUCIBA 32I0HO i3 CIMAMYMOM € MKAYbKe 8UPOOHUYMBO.

3aranbHa indopmanis

BpaxoByroun TO# (pakT, IO ANA TOBHOLIHHOI peaniBanli YHIpaBJIHCBKAX MPOLECIB
AT «XBK» mae yMOBHUN TOAUI Ha OUPEKUil, OO CKIany SIKAX BXOASTb MPALBHUKH, LIO
3NIACHIOIOTh TEBHUI HAMpPSIMOK IISUTBHOCTL, NMPH KOHKYPCHOMY BIinOOpi HE3aIEKHHUX HICHIB
HaIOBOI pagl KOMICis 3 KOHKYPCHOTO BinOopy Oyae BUXOIUTH 3 HEOOXITHOCTI BinOopy ocil,
SIKI CYKYITHO BIAMOBIATUMYTb HAHOUTbIII ONTHMAIBHOMY CKJIAJ1y HATJISIIOBOI pajiu.

HaitOinb1m onTUMaIbHIM CKJIQZIOM HATNISIOBOI paii € CUTYaLlisl KoM IPOodiib AIsUTBHOCTI
(criewianbHICTD, KBaJiQikallis, JOCBiM poOOTH) YWIEHIB HATISAOBOI panu criBmagae 3 mpodiiem
ISUTBHOCT] WIEHIB TUpPEKIIi ToBapucTBa. TakuM YMHOM, OakaHWUN CKJIa[ HADIAAOBOI pagu Mae
Oyt (ONTHMaJbHUI BapiaHT):

- 1 ocobu 3 POPUAMYHOIO OCBITOIO, KBaNi(hiKaLi€0 FOPHCTA Ta JOCBIIOM POOOTH B ramiysi
KOPIIOPAaTUBHOTO, LIMBUTBHOTO Ta/a00 rocnogapchKoro npasa;

- 1 ocoba 3 eKOHOMIYHOIO OCBITOO, KBaNi(iKalicro ekoHOoMIcTa, OyxranTepa abo aynuropa Ta
nocBinoM poboTtu B cepi piHaHCIB, EKOHOMIKH MIAMPUEMCTB, KOPITOPATHBHOTO YIPABIIHHS,
Oyxrantepcbkoro o0iiky Ta/abo ayaury;,

- 1 ocoba 3 TEXHIYHOK OCBITOIO;

- 1 ocoba 3 EKOHOMIYHOIO OCBITOW, KBaNI(IKAI[IEI0 MApKETOJOr, MEHeIKep 3
poAaxiB/3aKymiBeab Ta nAocBimoM pobotu B chepi MapkeTwHry Ta/abo opraHizamii
MPOJAKIB/3a Ky IBEJb;

- 1 ocoba 3 kBamidikamiero cremiagicta 3 yIpaBJiHHS MEPCOHAJIOM Ta TOCBIAOM poOOTH B
cepi yrpaBIiHHS TEPCOHATIOM.

KpuTepii ouiHioBaHHS 0Ci0, 1110 BUABHIH 0A:KAHHS B3SITH YYACTh Y KO HKY PCHOMY
Bi10OPi HA 3AHHATTS MOCA He3AJIeKHUX WIEHIB HATJISIIOBOI paau
AT «XBK»

VY BUMaaKy, SIKIIO ONTHMAJBHOIO CKIaAy HArSIAOBOI paau JOCATHYTH HE BAAETHCS, BIOOIp
KaHIUJATIB TOBUHEH 3MIMCHIOBATHCS 32 MPUHITUIIOM «B1J O17IbII BA3KJIMBOTO IO MEH I BAYKJIUBOTO.
3a OUThII BasKITMBE MPUHMAETHCS TOCBIN poOOTH KaHaumaTa y cdepax, 1o BIAMOBIIAOTD Mpo Qo
IISTBHOCT1 CTPYKTYPHHX MIIPO3AUTIB TOBAPHCTBA, MEH LI BAJKJIMBUM € KBaj(ikawis Ta ocBiTa.

Ilpu BigOopi 3a nmocBimoM poOOTH CKIAA HADAOBOI pagd, B LUIOMY, IOBUHEH
OPIEHTYBATUCh Ta MATH JIOCBIM SIK MIHIMYM y TaKHX cepax:

1. KopnoparusHe, IMBUIbHE, FOCIIOAAPCHKE MTPABO.

2. ®dinaHcH, EKOHOMIKA MIMPUEMCTB, OyXrantepcbkuii 00k Ta/ado ayauT.
3. BupoOHHITBO.

4. TlpomaxiTa MapKETUHT.



Kpurepii Bin0opy npeTeHIeHTIB B paMKaXx OJHIi€l rpy nu
Binbip mpereHneHTIB B paMKax OJHIET TPYIU - 1€ BiIOIp OAHOTO 3 MPETEHACHTIB 3 MOMDK
NPETEH/ICHTIB, IO MAIOTh OAHY OCBITY (KBadihiKaIlito), ZOCBiN poOOTH Ta 3HAHHS B MEBHIN rayys3i.
IIpu po3misiai JOKYMEHTIB MPETEHISHTIB HACTYIHI KPUTEPIi € BU3HAYAIBHIUMH ISl BITOOPY
MEePEMOKIISI KOHKYPCHOTO BinOOpy:
1. JocBin poOOTH, KOMIIETEHLiSl Ta 3HAHHS 32 BIANOBIAHMUM HANpsMOM, 3 YpaxyBaHHIM
3aCTOCYBAHHS TAKOTO JAOCBINY B KOMITaH1X Ta/ab0 KOMITAHIIX CYyMDKHUX HAIIPSIMKIB SIK B
VYkpaiHi, Tak 132 KOPIOHOM.
2. Crax poborn.
Ocsira.
4. BononiHHS MOBaMH.

(9%

Bumoru 10 0ci0, mo BUSsBHIN 0A’KAHHS B3SITH YYACTh Y KOHKY PCHOMY Big0opi Ha
3aHHATTSA M0CAX He3aJle:KHUX 4JieHiB HarsiAoBoi pagu AT «XBK»

1 Ocsita Ta cCTyniHb BUILIOT Buma ocsira.
ocBiTH
2 3araabHi BUMOTH Ocoba, mo BusiBUiIa OakaHHSI B3ATH y4acTh Y KOHKYPCHOMY

BinOOpi Ha TOCaay HE3AIEKHOTO WIeHAa HarsIoOBOI panu
AT «XBK» wMae BiamoBimaTu KpUTEPIIM  HE3AIEKHOCTI,
BU3HAYEHUX 3aKOHOJABCTBOM  YKpaiHH, 30KpeMa TaKuMm
KPUTEPISM:

— HasBHiCT MOBHOI IUBUIBHOI [1I€3TATHOCTI.

— BigcyTHICTh HemorameHoi CyTUMOCTI.

— JloOpomopsimHiCTh, HEyNMepemkKeHICTh Ta Oe3IoraHHa UIoBa
penytamis (30KkpemMa, He MIANanaTy Mmin 0OMeKyBaIbHI 3aX0IU
(caHKwil) BIAMOBITHO A0 pimeHb Panu HamioHanbHOT Oe3meku 1
oboponu Ykpainu, mo nependadeni 3V "IIpo cankmii»).

— He nocigatu BubopHi mocanu Ta He OYTH 1MOCaJOBOI 0COOO0K0
OpTraHiB nep kaBHOL BJIaIU Ta/abo MICLIEBOTO
CaMOBPSITYBaHHSI.

— He Oyrm 3acCHOBHHMKOM, axkumioHepoM  (yH4aCHHKOM),
KepIBHUKOM Ta/ab0 4JIEHOM HArJIsiIOBOI pagu MIIMPUEMCTBA,
IHImoi  rocmomapchkoi  OpraHiBamii, Kl 3AIHCHIOIOTH
OBUTBHICTH HA TOMY CaMOMY a00 CYMDKHUX PHHKAX 3 TAKUMH
OepkaBHUMH ~ VHITADHUMH  IIAOPUEMCTBAMH  Ta/abo
rOCIOAAPCHKIMH TOBAPUCTBAMH.

Kpim Toro, oco6a, mo pusiBmjia 0a:KaHHsI B3ITH YYaACTh y
KOHKYPCHOMY Bin0opi Ha mocaay He3ale’kKHOro 4JjeHa
HarasaaoBol pagu AT «XBK» mae 3a3HAYUTH, 10 BOHA:



3 Crax pobotu

4 Cdepa komneTeHLil, AKOIO
NMOBHHEH BOJIOAITH WieH
HAIJISIA0BOI paan

S BoJaoainas MmoBamMu
Ipodeciiini 3HAaHHS Ta
3HAHHS 3AKOHOAABCTBA

He € 1 He Oynma mnpoTsaroM TmoOnepeAHix IM'ATH pOKIB
adinifioBaHor0 0coOor akuioHepiB Ta/ado Toapucrtsa, abo
IOYIPpHBOTO MinmpueMcTBa ToBapHucTBa, Ta/ado IMOCATOBOO
ocoboro  ToBapuctBa, abO  OOYIPHBOIO  MIAIPUEMCTBA
Tosapucrsa.

He onepyxye 1 He ofep:kyBaja B MUHYJIOMY ICTOTHY JOATKOBY
BuHaropoay Bin ToeapucTa abo0 AOYIPHBOTO MIANPUEMCTBA
ToBapucTBa, KpiM TJIaTH, OTPUMAHOI SK HE3AICKHUI
TUPEKTOP.

He vykiaamaty mpoTsroM pokKy 3 OHS NMPUIIMHEHHS BUKOHAHHS
(GyHKIIH gep;kaBu ad0 MICIEBOIO CaMOBPSIAYBAHHS TPYIOBHUX
JOTOBOPIB (KOHTPAKTIB) a0 HE BUMHSITH MPABOUMHIB y chepi
manpueMHUANBKOT mismbHOCTI 3 AT «XBK», Axmo nportsrom
POKY A0 IHSA MPUIMHEHHs] BUKOHAHHS (YHKLIHA nepxaBu abo
MICIIEBOIO CaMOBPALVBAaHHSI 3IIMCHIOBAB IIOBHOBAXKEHHS 3
KOHTPOJIIO, Harmsny abo TIATOTOBKM YU MPUUHSATTS
BIAMOBITHUX piteHb moAo AisuibHOCTI AT «XBK».

He € 1 He Oyma mnpoTsaroM mONepeaHix TPbOX pPOKIB
MPaLiBHUKOM ayAUTOPCHKOI QIpMH, SIKa MPOTATOM IOMEPEaHIX
TPBOX pPOKIB HajaBaja ayIUTOPChKI TIOCIYTH TOBAPHUCTBY
Ta/abo adinifioBaHUM 3 HUIM IOPUANIHHM 0CO0aM.

He € 1 He Oyna ronoBor abo 4YIEHOM BHKOHABYOTO OpPraHy
HIIOTO TOBAPHUCTBA, sike € adinifioBannm 1o ToBapucTaa.

He € Onu3pkuM YI€HOM pOOUHU  BHUKOHABYOIO YU
YIIPaBJISOYOTO nUpekTopa abo ocid, 3a3Ha4eHHX BUILE.

3aranpHuil 10CBiA poOOTH HE MEHIIe 3 POKIB, Y TOMY YHCIHI
JOCBiN poOOTH Ha KepIBHUX MOCaAaX HE MEHIIE 2 POKIB.

IlepeBara Oyne HamaBaTHCA KaHAMIATaM, IO MAaKOTh JOCBIX
poOoTH Ha KepIBHUX TMOCamax BUINOI JAHKH y KOMITAHIIX Ha
CYMIKHHUX PUHKax sIK B YKpaiHi Tak 1 32 KOPJOHOM, a TaKOX
KaHIWZaTaM, [0 MaroTb JOCBiA Y  CYNPOBOIKEHHI
NPUBATU3ALIHHUX IPOLECIB.

KoprnioparusHe, HUBUIBHE, Trocrnopapcbke mpaBo, (iHaHCH,
€KOHOMIKa MIAMPUEMCTB, OyXrairepcbkuil OOJIK Ta ayauT,
BUPOOHULTBO Ta/ab0 MAPKETHHT.

3HaHHS aHTJIHCHKOT MOBH € TIEPEBATOI0.
PosymiHHS 3araJpHMX NPUHLOMINB JBUIBHOCTI TOBapHUCTBA
Ta/ado gocBim poOOTM y [OaHOMy CeKTopi B KpaiHax
€BporelchKOro cor3y Oyae nepesaroro.

Hocein ympaBiiHHS (PiIHAHCOBOTO-TOCIOAAPCHKOI MISUTBHOCTI,



3MiH OI3HEC MPOLECiB.
3unanns ["ocnogapeekoro Ta LuBinbHOTO KONEKCiB Y KpaiHu.
[linTBepmxeHnit  moceim  poboTH 3 KPEOUTHUMH — Ta

(iHAaHCOBMMH yCTaHOBaMH, 3OBHIMHIMH iHBecTOpamu abo
3aMo3uUeHHsIMU OyJie epeBaroxo.

7 OcHoBHIi 000B’SI3KH, IO KonTponb 3a AisIBHICTIO BAKOHABYOTO Oprany ToBapucTsa.
Ma€ BUKOHYBATH
NpeTeHJeHT y pa3i [lpuitHATTA pilleHb 3 NHUTaHb, IO 3TIJHO 3aKOHOJABCTBA
3aHHATTH BAKAHTHOL VYkpaiau Ta craryry ToBapucTBa HallekaTh NO KOMIIETEHII]
nocaaa HarIsIA0BOl paau.

Tpancdopmaniss TOBapuUCTBA y Cy4acHY KOMIIAHIO 3
epexruBHIMH Oi3Hec mpouecamu (Mepersiy Ta ONTUMI3allis
Oi3HeC MpoLeCiB), ONTUMATBHOI OPTraHI3aI[IHHOK CTPYKTYPOIO
Ta WITaTHUM  pO3KIAmOM, ©(pEeKTUBHUMH  BHYTPILIHIMU
MPaBUIJIAMH, TIOJITHKAMH Ta MPOLIEIYPAMH.

CrnpusiHHS TpHUBaTH3ALIHHUM TIpOLEeCaM HAa OCHOBI pIlIeHb
OpraHiB MpUBAaTH3ALIL
8 IlpuiinaTTa edpe KTUBHUX BMiHHS BHpilIyBaTH KOMIUJIEKCHI 3aBHaHHS B  yMOBax
pilleHb 0OMEKeHOTO 4acy, BMIHHS MPAaLlOBATH MpU 0arato3agadHocTi,
BCTAHOBJICHHSI LIJIEH, TMPIOPUTETIB Ta OpPIEHTUPIB, BMIHHS
MPaLOBaTH 3 BEJIMKUMHU MacUBaMH 1H opmartii.
9 Ocobucri KocTi JIMCLUMITIHOBAHICTh Ta CHCTEMHICTb, AUILIOMATUYHICTH Ta
THYYKICTb, CaMOOpraHBalisi Ta OpI€HTallld Ha pPO3BUTOK,
IHHOBAI[IHHICTD Ta KPEAaTHBHICTh, BMIHHS MpAIIOBAaTH B
CTPECOBHX CUTYaL15IX.

Jlna yuacmi 6 koHKypcHOMY 6i000pi npemenOeHm ocobucmo nooae ma/abo Haocuiae
eJIeKMPOHHOI0 NOUMOIO NEPENiK OOKYMEeHMI:

- 3asBy MPO y4YacTh y KOHKypPCl BB 3a3HAYEHHsM MOOUIbHOTO TenedoHy, Micus
HApPOJKEHHSI 3TITHO 3 MACHOPTOM Ta MICLS MPOKUBAHHS, 3a3HAYEHHSM MeHTU(IKATOPY 3aco0y
BinganeHoro 3B’si3ky  (Skype, Zoom TOmO), TOBIAOMJIEHHSM, INOAO HE 3aCTOCYBAHHS
(3acrocyBanHSs) 0OOMEKyBAIBHUX 3aX0A1B (CaHKI 1) BinmoBinHO 10 3akony Ykpainu '"TIpo caHkmii";

- HaJIe)KHUM YHMHOM 3aBipeHi (HOTapiaIbHO — AJIST HEMPALOIUNX OCi0, KepIBHUKOM KaapOBO1
CITyk0M — JIJIs1 TPAIFOFYHX)
e  KOIIO JOKYMEHTA, IO MOCBITUye 0co0y,
e KOmii TPyAOBOI KHUXKU (32 HAsABHOCTI) ab0 MOKYMEHTIB, IO MIATBEPIKYIOThb
HasIBHICTH JOCBiNY poOOTH,
e KOMI0 AOKYMEHTa MPO BHUIIY OCBITY;
- Oiorpadiuny noBigky (pestome) 13 3a3HadeHHsM aapecu B (Skype, Zoom Tompo),
- 3roay Ha 0OpOOKy MePCOHATBHIX JAHUX,
- pexoMmeHpanii (3a HasIBHOCTI),
- 3adBy INOZO BIAMOBIZHOCTI KPHUTEPIAM HE3AIEKHOCTI WIeHAa HaDIsAIOBOI paau
HIANPUEMCTBA, TOBAPUCTBA, BU3HAYCHNX 3aKOHOAABCTBOM Y KpaiHu;



- MOTMBAULiAHUIA NNCT WOAO0 BUKOHAHHA (DYHKLi/ YfeHa HarnsgoBoi paau.
BianoBiganbHICTb 3a HEAOCTOBIPHICTb NOJAHNX AOKYMEHTIB Hece NPEeTeHAEHT.

doHA [epXaBHOroO MailHa YKpaiHu 3BepTae yBary, WO KOHKYPCHWI Bifbip Ha 3alHATTA
nocaj HesaneXxHux uneHis Harnagosoi pagn AT «XBK» BigbygeTbca BignoBigHo o MMopsgky
NpoBeAEeHHA KOHKYPCHOro Big6opy KaHAMAaTiB Ha nocafy He3aleXHOro 4seHa HarnsgoBoi pagu
[EPXXaBHOTO YHITApHOro NiAMNPUEMCTBA Ta X MPU3HAYEHHA, a TaKOX NPOBEAEHHA KOHKYPCHOrO
Bif6OpYy KaHAMAaTiB Ha nocafy He3asneXHOoro 4seHa HarnsgoBoi pagn rocrnofapcbkoro ToBapucTea,
y CTaTyTHOMY Kanitani fakoro 6inbwe 50 BigCOTKIB akuii (4acTOK) Hanexatb fAepXasi, Lo
NMPOMOHYIThLCA CY6’€KTOM YynpaBAiHHSA 06’eKTamu Aep>XaBHOT BNACHOCTI A0 06paHHS Ha nocagy
He3asieXXHMUX Y/IeHIB HArnsa4o0BOiT pagu, 3aTBEPAXKEHOro noctaHosow KabiHeTy MiHICTpiB YKpaiHu
Bin 10 OepesHs 2017 p. Ne 142 «[lesiki NMTaHHS ynpaBniHHSA [epPXaBHUMU YHITapHUMMU
nignpuemcTeamMu Ta rocnofapCbKUMM TOBapuUCTBamu, Yy CTaTyTHOMY Kanitani skux 6inbwe 50
BIACOTKIB akuili (4acToK) Hanexartb gepxxasi» (i3 3miHamu).

3asBM Ta AOKYMEHTU npuinmaroTbecs y cTpok no 23.08.2021 BK/OYHO 3a agpecoto: 01133,
M. Kwuis, Byn. eHepana AnmMasoBa, 18/9 (ten. 200-32-07, 285-15-41) abo Ha eneKTPOHHY agpecy
Taryna. broboya@5plv. uoy.na. ¥ pasi nogaHHs LOKYMEHTIB B €NeKTPOHHOMY BUTAALI NMPOXaHHA
TenegoHysatu 3a HoMmepom (Ten. 200-32-07, 285-15-41) ana NiATBEPAXKEHHA OTPUMAHHA MOLaHUX
[IOKYMEHTIB.

KoHKypcHuin Bigbip BigbyaeTbca 22.09.2021 o6 11-00 roa. 3a aapecoto: 01133, m. Kwis,
By/. [eHepana Anmasosa, 18/9, ka6. 303. OnpunofHeHHs pe3ynbTaTiB KOHKYPCHOro Bigbopy 6yae
PO3MILLEHO Ha oiLinHOMY caliTi PoHAY.

IHthopMmaLis, Wwo cTocyeTbea (hiHAHCOBO-eKOHOMIYHOIO CTaHy TOBApUCTBA BifICYTHS.

BignosigHo g0 Bumor llopsAakKy NpoBefeHHS KOHKYPCHOro Big6opy KaHAuAaTIiB Ha
nocajgy HesaneXXHOro 4ieHa HarnsfoBoipajn Lep>XaBHOro yHITapHOro nignpueMcTBa Ta
IX MpU3HAYeHHA, a TakKo>X nNpoBeAeHHA KOHKYpPCHOro Bigb6opy KaHAupaTIiB Ha mnocagy
He3ase>XHOro u4jeHa Harnafjosoi pagu rocnojgapcbkoro ToBapucTBa, y CTaTyTHOMY
KaniTani akoro 6inbwe 50 BigCOTKIB akyil (4acToK) HaneXkaTb Aep>kaBi, U0
MPOMOHYK ThCA CYy6EKTOM ynpaBNiHHA 06 €KTamMu [Jep>aBHOT BNACHOCTI A0 06paHHA Ha
nocafy Hesane>HUX uNeHiB HarnsagoBol pafgun, 3aTBepA>KeHOro nocraHosow KabiHeTy
MiHicTpiB Ykpaiuu Big 10 6epesHa 2017 p. Ne 142 «[eaki nNUTaHHSA ynpaBniHHA
Lep>XaBHUMWU YHITapHUMKU nignpuemMcTBaMU Ta rocnofapcbkumu ToBapucTBamu, VY
cTaTyTHOMY KaniTani akux 6inbwe 50 BiACOTKIB akuili (4acTOK) Hane>kaTb Aep>Kasi,
Hafaemo nepeknag aHrniicbKO MOBO iH(hOpMaLlii3a3HayeHoT BULLe.

"The 'vnin annomunce8 LLk coTpellliye 8eleciion or applcani8 lor LLe po8Mon8 or' LLiree (3) iiHiepeiHieni
TeTber orlLlk 8upeiYl8ory Boari or LLE «"oinl-8iock CoTpany "Kbeizon Coiion Miii*.

HaTe, iocaiion o/ike CoTpany:
loini - 8iock Cotpany "Kberzon Coiion Miii"
(bereinaiter rereneii 10 a3 - "Kiierson Coiton Miii 18C"),

73008, Kiterson ciiy, 1Payia bubina 3uuare


mailto:maryna.hrobova@spfu.gov.ua

The main type of activity of the Company in accordance with the Articles of Association is the
weaving production

General information

Taking nto account the fact that for the full implementation of management processes Kherson Cotton
Mill JSC has a conditional division into directorates, which include employees performing a certain direction
of activity, during the competitive selection of independent members of the Supervisory board, the
competitive selection board will take into account the need to select individuals who collectively correspond
to the best possible composition of the Supervisory Board.

The most appropriate composition of the Supervisory Board is when the activity profile (specialty,
qualification, work experience) of the members of the Supervisory Board coincides with the activity profile
of the members of the public administration. Thus, the desired composition of the Supervisory Board should
be the following (optimum):

- 1 person with a legal education, legal qualification and experience in the field of corporate, civil and/or
business law;

- 1 person with an economic education, qualification as an economist, accountant or auditor, and
experience i the field of finance, business economics, corporate governance, accounting and/or auditing;

- 1 person with technical education;

- 1 person with economic education, marketing qualification, sales / procurement manager and experience
in marketing and / or sales / procurement organization;

- 1 person with the qualification of a personnel management specialist and experience in the field of
personnel management.

Criteria for evaluation of persons willing to participate in the competitive selection for the
positions of inde pendent members of the Supervisory Board of Kherson Cotton Mill JSC

In case that the optimal composition of the Supervisory Board cannot be achieved, the selection of
candidates shall be carried on the basis of the principle "from more important to less important”. The more
important is the candidate’s experience in areas corresponding to the activities of structural units of society,
less important is qualification and education.

In selecting candidates based on work experience, the composition of the Supervisory Board must
generally be oriented and experienced in at least the following areas:

1. Corporate, civil, commercial law.

2. Finance, business economics, accounting and / or audit.
3. Production.

4. Sales and marketing.

Criteria for the selection of applicants within one group



The selection of applicants within one group is the selection of one of the applicants from among those
with one education (qualification), work experience and knowledge in a particular field.

In reviewing the documents of the applicants, the following criteria shall determine the selection of the
winner of the competitive selection:

1. Work experience, competence and knowledge in the relevant field, taking into account the
application of such experience in companies and/or companies of related areas both in Ukraine and abroad.

2. Work experience.
3. Education.

4. Knowledge of languages.

Requirements for persons willing to participate in the compe titive selection for positions of
inde pendent members of the Supervisory Board of Kherson Cotton Mill JSC

1 Education and higher Higher education
education level

2 General require ments The person willing to participate in the competitive selection for the
position of independent member of the Supervisory Board of Kherson
Cotton Mill JSC must meet the criteria for independence defined by the
legislation of Ukraine, including the following criteria:

- Presence of full civil capacity.

- Absence of no unexpired conviction.

- Integrity, impartiality and impeccable business reputation (in
particular, not to be subject to restrictive measures (sanctions) in
accordance with the decisions of the National Security and
Defense Council of Ukraine stipulated in the Law of Ukraine
"On Sanctions").

- Not to hold an elective office and not to be an official of state
and/or local self-government bodies.

- Not to be a founder, shareholder (participant), manager and/or
member of the Supervisory Board of an enterprise or other
economic organization operating in the same or related markets
as such state unitary enterprises and/or economic companies.

In addition, a person willing to participate in the compe titive
selection process for the position of an inde pendent member of
the Supervisory Board of the Kherson Cotton Mill JSC must
indicate that he :

Is not, and has not been within the previous five years, an affiliate of



shareholders and/or the Company or a subsidiary of the Company
and/or an officer of the Company or a subsidiary of the Company.

Has not received or didn’t receive in the past the substantial
additional remuneration from the Company or its subsidiary other
than that received as an independent director.

Not to conclude within a year from the date of termination of state or
local government functions employment agreements (contracts) or
not to make transactions in the field of business activities with the
Kherson Cotton Mill JSC, if within a year before the date of
termination of state or local government functions exercised the
authority to control, supervise or prepare or make appropriate
decisions on the business of the Kherson Cotton Mill JSC.

Is not and has not been for the previous three years employed by an
audit firm that has provided audit services to the company and / or its
affiliates for the previous three years.

Is not and has not been a chairman or member of the executive body
of another company that is affiliated with the Company.

Is not a close family member of an executive or managing director or
of the persons named above.

Work experience Total work experience not less than 3 years, including not less than 2
years of work experience in managerial positions.

Preference will be given to candidates with experience in top
management positions in companies in neighboring markets, both in
Ukraine and abroad, as well as to candidates with experience in
privatization processes.

Compe tencies that amember Corporate, civil, commercial law; finance, business economics,
of the Supervisory Board accounting and auditing; production and / or marketing.
should have

Language skills Knowledge of English is an advantage.

Professional knowledge and Understanding of the general principles of the Company and / or
knowledge of legislation experience in this sector in the countries of the European Union will

be an advantage.

Experience of managing financial and business activities, changes in
business processes.

Knowledge of Commercial and Civil Codes of Ukraine.



Proven experience of working with credit and financial institutions,
external investors or borrowings will be an advantage.

7 Main duties to be performed  Control over activity of the executive body of the Company.
by the applicant in case of

filling the vacant position Making decisions on issues, according to the legislation of Ukraine

and the Article of Associations of the Company refer to the
competence of the Supervisory Board.

The transformation of the Company into a modern company with
effective business processes (review and optimization of business
processes), optimal organizational structure and staff schedule,
effective internal regulations, policies and procedures.

Facilitating privatization processes on the basis of decisions of
privatization bodies.

8 Effective decision-making Ability to solve complex tasks in limited time, ability to work with
multitasking, setting goals, priorities and orientations, ability to work
with large amount of information.

9 Personal qualities Discipline and systematic, diplomacy and flexibility, self-organization
and development orientation, innovation and creativity, the ability to
work under stress.

To participate in the competitive selection, the applicant personally submits and / or sends a list of
documents by e-mail:

- application for participation in the competition, indicating mobile phone, place of birth according to
passport and place of residence, means of remote communication identifier (Skype, Zoom, etc.).non-
application (application) of restrictive measures (sanctions) in accordance with the Law "On
Sanctions";

- duly notarized (notary - for non-working persons, head of the HR service - for working ones):

e copy of an identity document,

e copies of the employment record book (if any) or documents confirming the availability of
work experience,

e copy of the document on higher education;

- curriculum vitae (resume) indicating the address in (Skype, Zoom, etc.);

- consent to personal data processing;

- recommendations (if any);

- statement of compliance with the criteria of independence of a member of the Supervisory Board of
the company, enterprise, specified by the Law of Ukraine;

- motivation letter on performing the functions of a member of the Supervisory Board.

The applicant is responsible for the inaccuracy of the documents submitted.



Tbe 8iaie Properiy Pvni1 oP Vikraine acknoteieliges ibe Paci ibai ibe coTpeiiiiye 3eieciion Por posiiion3
oP iniiepeniieni TeThbers oPibe 8uperyisory Boarii oPibe Kberson Coiion Miii 8C Teiii be bei<i in accoritance
Teiib ibe Proceiinre oP boiliing ibe coTpeiiiiye 3eieciion oP caniiiiaies Por posiiion3 oP iniiepeniieni Tetbers
oP ibe 8uperyisory Boarii oP 8iaie LlUiiary Enierprize anin ibeir appoiniteni, a3 Teeii a3 boiiiing ibe
coTpeiiiiye 3eieciion oP canviiaies Por posiiion3 oP inviepeniieni TeTber3 oP ibe 8uperyisory Boarii oP a
business eniiiy, in ibe aviborirein capiiai oP Tebicb Tore iban 50 perceni oP 3bare3 (3iake3) are otenei by ibe
3iaie, proposeii by ibe 3u”eci oPTanageTeni oP 3iaie properiy bePore ibe eieciion oP ininepeniieni TeTbers oP
Ibe 3uperasory boarii, approyeit by Ibe Cabinel oP Minisiers oP~krate on Marcb 10, 2017 Ne 142 "8oTe
i331e3 oP TanageTeni oP 3iaie vniiary enierprize3 anii busines3 eniiiies, in ibe aviborireid capiiai oP Tebicb
Tore iban 50 perceni oP 3bare3 (3iake3) oTeneii by ibe 3iaie™” (a3 aTeniiei).

8iaietenl3 ani ocuTeni3 are accepieit vniii 23.08.2021 inciusiye io ibe aiiress: 01133, Kyiy ciiy,
18\9 Heneraia Jlitaroya 8i., (iei. 200-32-07, 285-15-41) or o |Ibe e-Taii aiiress
Taryna.broboya@3spPw. epy.na.

Tbe coTpeiiiiye 3eieciion Teiii be beiii on 22.09.2021 a! 11-00 ai ibe aiiiress: 01133, Kyiy ciiy, 18/9
Heneraia JlitTaroya 8i., rooT 303. Tbe #i3ciosure oPibe resuiiz oPibe coTpeiiiiye 3eieciion Teiii be piaceii on
ibe oPPiciai Teeb3iie oPibe Pvnii.

Tbere i3 no inPorTaiion concerning ibe Pinanciai anii econoTic coniiiion oPibe CoTpany.


mailto:maryna.hrobova@spfu.gov.ua
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1. 3ATAJIBHI IIOJIOKEHHSA
1.1 TlonoxenHs npo npuHIENH GOPMYBaHHS HATNSIOBOI paau aKmonepHoro TOBapncTBa
«Xepcoucrkuii 6aBoBHIHMI KoMOiHaT (Haii - [losioxeHHs1) po3pOOIIEHO BiAIOBITHO
10 HopM 3akoHiB Ykpainu «IIpo yupasininss o6'ekTaMu IepkaBHOL BiacHocTi», «IIpo
aKIioHepHi TOBAapHCTBa» Ta Ha BUKOHaHHSA nocranoB KaGinery MiHicTpiB Ykpainu Bix
10 Gepesms 2017 p. Ne 142 «Jleski nuTaHAS yUpaBliHHS AEPKABHMMH YHITADHUMH
IiAIPHEMCTBAMH Ta TOCIOJAPCHKHMH TOBAPHCTBAMHM, Y CTATYTHOMY KaIiTali SKHX

& oinpme 50 BiICcOTKIB akIiif (YacTox) Hanexarhb Aepxkasi» Ta Bix 10 6epesns 2017 p. Ne
143 «[leski nutaHHs yIpaBIiHAS 00’ €KTAMU AEPKABHOI BIACHOCTIY.

1.2 TlonoXeHHAM BCTAHOBIIOIOTHCH 3arajibHi BHMOTH JO KaHAWJATIB [0 CKIaTy
HariIfaqoBol paiyl aKiliOHEPHOr0 TOBAapHCTBA «XCPCOHCHKMHA OaBOBHAHMM KOMOIHAT»
(mani - ToBapHCTBO), BU3HA4YaOThCA (YHKIIT wieHa HarmsagoBoi paau TosapucTsa
(nani - HarasimoBa pana), a Takox cdhepa KOMIETEHLIT Ta CyKYyIHICTh podeciiHuxX
HABWYOK, SKMMH HOBHHEH BOJjoAiTH wieH HarmsgnoBoi pamu, #oro mpodeciiiai Ta
0COOHCTI IKOCTI.

2. OCHOBHI 3ACAJII/I I[IHJIBHOCTI HATJISATOBOI PAJIN. <I>YHKIIII YJIEHA

TATJISITOBOI PATA

2.1 Harmsnosa paza € oprasoM TopaprcTBa, Mo 3/iMCHIOE IPEACTABHMIITBO TA 3aXHUCT IIPaB
aKI[iOHEPiB, i B MeXax KOMIIETEHIlii, BU3HAYEHOI cTaTyToM TOBapHUCTBA Ta WHHHHM
3aKOHOJIABCTBOM, KOHTPOJIIOE Ta PEryloe NisIbHICTH Jupeknii ToBapuctsa (mani -
Aupexuis).

2.2 Jlo xomneTeHmii HarsiqoBoi paju HAICKHUTh BUPIMICHHS ITHTaHb, epea0adeHHX 3aK0OHOM,
craryroM ToBapmcTBa, a TaKOX IepelaHuX Ha BupimeHHs Harmsmosoi pagu
3araJsHUMHE 360paMu aknioHepis ToBapucTsa (naii - 3araani 300pH).

2.3 Kimskicauit cxiran HarmsimoBoi pain BCTaHOBIIIOETECA CTaTyToM TOBapuCTBa.

2.4 Tlopsimox opraHisarii po6oti HarsnoBol pajy BU3HAYAETHCS CTaTyToM ToBaprcTBa Ta/abo
YHHHUM 3a8KOHOIABCTBOM. '

2.5 @ynxuii, npaBa Ta 0608’ s13KK wieHa HarnsnoBoi pajgy BCTaHOBIOIOTHECS CTATyTOM
ToBapucTBa Ta/ab0 YHHHAM 3aKOHOIABCTBOM.

Jlo ocHOBHEX (YHKIIIH WieHa HArIIIOBOL pagy HalleXaTh:

- 3ales3meueHHs peanisalii Ta 3aXHCT IIpaB aKilioHepiB,

- PEerymioBaHHS T4 KOHTPOJIb MAISUIBHOCTI B MeXaX KOMIICTCHIN], BH3HAYCHHX
3aKOHOJABCTBOM Ta CTaTyTOM 10BapHCTBa, BAKOHABYOT0 opradHy ToBapucTsa,

- HaJaHHA NPOITO3HIIM Mmoo crparerii po3BUTKy ToBapucTBa,

- 3abesnedeHHs ¢()EKTHBHOCTI CHCTEMH BHYTPIIIHBOIO KOHTPOJIO,

- TpH3HAYeHHA mocamosux oci6 ToBapucTea, 3aTBEPIXKECHHS YMOB HOTOBOpPIB, HIO
YKIIa[aioThCs 3 FONOBOIO Ta WICHAMH BUKOHABYOTO OPTaHy, BCTAHOBJIEHHS PO3MIpy
iX BUHATOPOIM Ta BU3HAYCHHS POpM KOHTPOIXO 32 AisUIbHICTIO BUKOHABYOI'O OpraHy
Tosapucrsa,

- 37ilicHEHHs KOHTPOIIO 3a (iHAHCOBO-TOCTIOAAPCHKOIO AisUtbHicTIO ToBapucTBa, y
TOMY YHCJIi 3a0e311eUeHHs IIl)II‘OTOBKPI TIOBHOI Ta IOCTOBipHOI 1My6IigHOT iHGopManii
npo ToBapucTtso,

- 3xificHeHHs KOHTPOJIIO 32 3ar00iraHHsIM, BUSBICHHAM Ta BPETYIIOBAaHHIM
KOH(IIiKTYy iHTepeciB mocagoBHX 0Ci0 OprasiB TOBapHCTIBAa, y TOMY 4YHCH 3a
BUKOPHCTaHHAM Maitna ToBaprucTBa B OCOOHCTHX iHTEpecax Ta YKJIAJCHHA yrox 3
OB’ I3aHMMH 0COOaMH,

- inmi ¢yHKIiT, BU3HAYEH] CTATYTOM Ta 3aKOHOAABCTBOM.




3. IIOPAAOK OBPAHHSI TA TINPUIIMHEHHSI ITOBHOBAXEHDL YJIEHIB
[ATJISINOBOI PAITU

3.1 Ynenn HarnanoBoi pagu oOHpalOTECS aKmiOHEpaMH IIiJ Yac MpoBefeHHd 3araibHHX
300piB’ IUIAXOM KyMYJSITHBHOTO TOJIOCYBaHHS HA CTPOK BH3HAYEHHN CTATyTOM
Tosapucrea. Ilopsanox npoBemeHHS KyMYJSITHBHOIO TOJIOCYBaHHS, a TaKOX
IIiIpaXyHOK ToJIOCiB 3iHCHIOETECS B MOPSAKY, BH3HAYEHOMy ctaryroM Tosapmcrma
Ta/abo 3aKOHOM.

3.2 Jlo crmany Harmsaposoi pamm obuparotses axuioHepu abo 0coOH, SKi IPENCTABISIOTE
ixHi inTepecu (maii - IlpexcraBHEKH aRmoHepm) Ta HesanexHi wieHn Harmamosoi

panu (nani - Hezanexni qupexropmn). :

3.3 Kinekicte Hesanexxnux nmpekropiB y HarnsmoBiii pani BU3HAUae€TBCS  CTATYTOM
ToBapucTsa Ta/ab0 YHHHAM 3aKOHOIaBCTBOM.
3.3.1.1loBHOBaxkeHHs 4neHa HarnsmoBoi pamu jidicHi 3 MoMeHTy #HOro oOpaHHS

3araneHuMH 360pamu. Y pasi 3amian wieHa Hariamosoi pamy - IpeacTaBHAKa
aKiioHepa  IOBHOB@)XEHHS  BifKimKaHoro wiena  Harmsamosoi  pamu
MPHIMHSIIOTECS, @ HOBHH wieH HarmsamoBoi panu HaOyBae IMOBHOBaXEHEL 3
MOMEHTY OTpHMaHHA TOBapHCTBOM NMHCHPMOBOI'O IOBIIOMIICHHS BiJ axmionepa
(axmioHepiB), MPEICTaBHUKOM SIKOTO € Biamosiguuit wiew Harmsmosol pamy.

3.4 ToBHoBaxkeHHs wieka Harmsamosoi pagy 3a PINICHHAM 3araibHuX 300piB MOKYTH
OyIM ©npuUIMHEHI JOCTPOKOBO JIMIIE 32 YMOBH ONHOYACHOTO IIPHIIMHECHHS
IOBHOB&KEHb ychoro ckmaay HarmsmoBoi papu. Y TakoMy pasi pilmmeHHS IIpo

& NPUIMHCHHES NOBHOBaXeHb wicHiB Harmsamosoi pamm npmitMaerbes SaranbHuME
360paMu IPOCTOI0 OLTBLIICTIO T'OJIOCIB aKIIOHEPIB, SAKi 3apeecTpyBaNUCs Ajs y4acTi y
3araipaux 300pax.

3.5 Tlonoxennd n. 3.4 nporo IlonmoxkeHHS HE 3aCTOCOBYETHCS N0 NpaBa akimioHepa
(axmioHepiB), HpeICTaBHUK SIKOro (gxux) oOpanuit 1m0 criamy Harmgmosoi panw,
3aMiHHTH TaKOTO UpeAcTaBHMKA - wieHa Harngnosol pamu. Unen Harmsamopoi pamwm,
oOpanuil SK IPEeICTABHUK aKiioHepa abo rpymu akuioHepis BiAHOBixHO, MOXKe OyTH
3aMiHEHHH TaKHM aKIiOHEpOM abo IPYHOIO aKIiOHepiB ¥ OyIb-sAKHii Yac.

4. 3ATAJIbHI BUMOI' 10 KAHJIUIATIB B YJEHHA HATJISITOBOI PAJIN,

’@EPA KOMIIETEHIIT TA CYKYIHICTH IIPO®ECIHHUX HABUUYOK, SIKHMH

E@BEHEH BOJIOAITH YWIEH HAIJISIIOBOI PAJH, MOro IPO®ECIMHI TA

YCOBHCTI SIKOCTI

4.1 KoxxHui#t axmioHep Mae IpaBo BHECTH MIPONO3MINI MO0 KaHAMJATIB JO CKIaxy
Harnsmosoi panm, KilBKiCTE SKHX HE MOXE IIEpPEBHINYBATH KiIBKICHOTO CKIamy
Harmsmosoi pamu. Ilopsmok BHECEHHS IPOMO3HINH IMOAO KaHIAHMAATIB JIO CKIamy
HarnsmoBoi panw  BH3HA4YaeThCs  CTaryToM  ToBapucTBa Ta/abo  YMHHEM
3aKOHOJJaBCTBOM. :

4.2 TTpu Bimbopi KaHAMIaTiB B WicHH HarnsaoBoi paau, KOXeH aKIIlOHep, Mo Mae Hamip
BHECTH TNPONO3UINIO W00 KaHAWAATIB 10 ckiamy HarmsmoBoi pamy, SKmio e He
mopymye HOro mpaBa BH3HA4YEeHI 3aKOHOM Ta/abo craryroM ToBapucrea, Mae
3a0e3neunTy pi3HOMAHITHICTH ckiiaxy HarmsnmoBoi pasu BiIIOBiZHO O BHMOT JIO
KaHIHJaTiB Ha Tocany wieHa Harnsnooi paau, mo nmoBuHHI OyTH OJHAKOBUMH JUISL
KaHauaara Ha mocany Hesanmexxsoro pupexkropa Ta KaHAWgara Ha IIOCAmy
IlpencraBruka akmionepa B Harmsamosidt pami taxoro Tosapucrsa, KpiM BHMOr
HE3IC)KHOCTI I KaHaujgara Ha mocaxy HesanexXHOro mMpexTopa, BH3HAYCHHX
3aKOHOM. ‘

4.3 KoxeH aknioHep caMOCTiHHO BU3HAYa€ KaHAUATiB J0 ckiaxy HarmsmoBoi panm.
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4.4 Ynenom HarnsmoBoi pagu mMoxe 6ytu mumie disuuna ocoba. Unen Harmamosoi panu
He MOXe OyTH OJHOYAaCHO WICHOM BHKOHABYOTO OpraHy Ta/abo 49iI€HOM peBI3iHHOI
kowmicii ToBapucTsa.

4.5 HezanexxuuM  THPEKTOPOM Moxe OyTu 06paHa ¢isuyna ocoba, sfka BiAMOBigac
KPHUTEPiAM Ta BEMOTaM BCTAaHOBJICHHUM CTaTyToM ToBapucTsa, HaHuM IloioxeHHIM
Ta/ab0 YMHHAM 3aKOHOIaBCTBOM.

5. KPUTEPIi BIIBOPY IPETEHAEHTIB JJISI ®OPMYBAHHSI JIEBOI'O
CKJIAZY HATJISITOBOI PAJIN AT «(XEPCOHCHKUI1 BABOBHSTHIUI KOMBIHAT»
BpaxoByroun TOH ¢akT, IMo JUIi HOBHOLIHHOI peamisarii yipaBriHcekux mporecis AT

«XepCOHCLKHﬁ 6aBoBHIHMM KOMOIiHAT) Mae YMOBHHﬁ TOJILT Ha Mmiapo3aim ta/abo np‘auiBHnKiB

o 3/iHCHIOIOTH MEBHMH HaNPAMOK HisUTBHOCTI, TIPM KOHKYPCHOMY BiI0Opi HE3aIe)HAX WICHIB

HarjsoBoi pajgd KoMicia 3 KOHKYPCHOTO Bin6opy (fami - Komicis) Gyme Buxomard 3

"4e00XiqHOCTI BiOOPY 0c¢i0, AKi CyKYMHO BiANOBIIATMMYTH HAHOLTHII ONTHMAIBHOMY CKIIANY

HarsinoBoi pazy. ’

Haii6inpmr onTuMans-HIM cKiIagoM HarmsnoBoi paau € cutyarlis Koy npodiias JisUTbHOCTI
(crrenianbHICTh, KBastidikamis, mocBix pobGotm) wreHiB HarmsmoBoi pagm cmiBmajgae 3
HanpsMkaMu misureHOCTI ToBapuctBa. B Takomy Bumanky HarnsamoBi#t pani, sk oprady, o
mpuiiMae MPaKTHYHO BCl KIOYOBI pilleHHs AlsuibHOCTI ToBapuCTBa Ta 3MiHCHIOE KOHTPOJH 32
IiSUIBHICTIO BHKOHABYOI'O oOpraHy, OyJe 3HAa4HO NpOCTilIe YCBiIOMIIOBAaTH OCOGIHUBOCTI
¢dyuxmionyBanas ToBapHCTBa SK B IIUIOMY, TaK i OKpeMHX HOTO HaIpsMKiB, pO3YMITH JIOTIiKY
mpomeciB, mo BiOyBaroThca BeepenmHi ToBaprcTBa, Ta MOBHOIIHHO KOHTPOJIOBATH
BHKOHABYHMU Opraf, B TOMY 9HCII OKpeMHX Horo wieHiB. TakuM uwHOM, Ho ckiany Harmsnosoi
pajiy IOBUHHI BXOAUTH (ONITHMAaIBHUH BapiaHT):

- ocoba 3 IOPHIMYHOIO OCBiTOIO, KBalihiKamiero ropucra Ta JOCBimoM poboTH B ramysi
KOPIIOPAaTHBHOTO, IUBLIFHOTO Ta/ab0 rocHoxapchKOro mpasa;

- 0coba 3 eKOHOMIYHOIO OCBITOIO, KBaJIi(iKaIlI€I0 eKOHOMICTa, OyXranTepa abo ayauTopa Ta
JocBiioM po6oTH B cepi piHaHCiB, EKOHOMIKH I AIPUEMCTB, KOPIIOPATHBHOT'O YIIPABJIiHHA,
OyxranrepcbKoro o0JiKy Ta/abo aysmTy;

- ocoba 3 eKOHOMIUHOIO  OCBiTOIO, KBamidikamicro MapKerojor, MeHeIxep 3
MPOAaXiB/3aKyIiBeNb Ta HOCBiIOM poboTH B chepi MapKeTHHTY MiINPHEMCTB Ta/abo
oprasi3aiii mpoaaxis/3aKymiBens.

V BHNAJKy, SKIIO ONTHMATLHOTO cKiany HarnsamoBol paau JOCATHYTH He BAEThCSA, BiOip
gﬁamﬂarin MOBUHEH 3/IMCHIOBATHCS 3a MPUHIKIOM "BijJ OLIBII BAXUIMBOTO 10 MEHII BaXJTHBOTO".
‘éa OLIBII BaXJIMBE IPHAMAETHCS MOCBiA poboTH XaHmupara y cdepax, mo BiANOBIIAIOTH
fanpsivkam JisutHoCTi TOBaprCTBa, MEHII BaXKIMBUM € KBauridikanis Ta ocBira.

Ipu Bimbopi 3a poceimoM pobotm ckiman HarngnoBoi pamu, B IIOMYy, IOBHUHEH
TYBATHCh T4 MaTH JOCBiJ SK MiHIMyM y Takux cdepax:
KopnopaTnBHe [OUBLIBHE Ta/abo rocmoaapchke mpago.

. ®iHaHCH, EKOHOMIKa MiJIPHEMCTB, OYXTalTepChKuii 00k Ta/abo ayauT.
. Mapkerunry Ta/abo opradizanii mpoaaxis/3aKymniBeb.

6. IEPEXIJTHI TA IIPUKIHIEBI IIOJIOXKEHHSA ;

6.1.V BumajKy BHECEHHS 3MiH JI0 3aKOHOJIABCTBA YKpaiHW Ta Y pa3i po3OixXHOCTEH Mix
HOpPMAaMH HOPMATHBHO-TIPaBOBMX akTiB Ta HopMaMH Imoro IlomoxeHHd, e
[MonoxenHst 3aCTOCOBYETHCS B YacTHHI, IMO HE CYIEPEUMTh HOpPMaM TaKuXx
HOPMATHUBHO-IPABOBHX aKTIiB.

6.2.V pasi, sKIIO0 TMPOTIAroM MEBHOTO Iepiogy 9acy omHHM 3 akmioHepiB ToapucTsa
€/Gyne mepxasa B 0cobi ymoBHOBakeHOro oprady, ue Ilomoxenns Iie/mgarume B
YACTHHI, M0 HE CYIepeuynTh 3aKOHOJABCTBY 3 ITHTaHb ynpaBmHHx JepKaBHUMHU
KOPIIOpaTHBHUMH [IPABaMH, & HOPMH HOPMaTHBHO-IIPaBOBHX aKTiB 3 MHTaHb
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YOPABIiHHS IEPIKABHUMH KOPIIOPATHBHUMH IIPABAMHE MAIOTE/MATUMYTH NEPEBAKHY
CITy Tiepe; HopMaMu 11boro IlonoxeHHs.

6.3.3 ypaxysanssm 1.6.2 nsoro ITomoxeHns, y pasi, SKIO MPOTSIrOM IIEBHOTO NEPioxy
qacy oxHMM 3 aknionepiB ToBapuctBa €/0yne nepxaBa B 0C0o0i YIOBHOBa)KEHOTO
opragy Ta INOAO HAJNEXKHHUX Jep)KaBl akmii Oyae NpuHHATO PpileHHS Hpo ix
npuBatuzamiio ne IlomoxeHHd nie/misTHME B 9YACTHHi, INO HE CYIEPEYATH
3aKOHOJABCTBY 3 IMTaHb NpHBATH3alii, & HOPMH HOPMATHBHO-TIPABOBHX AaKTiB 3
NUTaHb NPUBATH3ANMl MAIOTH/MAaTAMYTh TIEPEeBAXKHY CHIIy I€pel HOPMaMH I[bOTO
TlonoxenHs. :



APPROVED
on December 30, 2020

by the Extraordinary General Meeting of the Open Joint-
Stock Company "K herson Cotton Mill"

Minutes Ne 1\2021 as of06.01.2021

REGULATIONS
ON THE PRINCIPLES OF FORMATION OF THE SUPERVISORY BOARD

OF THE JOINT-STOCK COMPANY "KHERSON COTTON MILL"

Kherson city

2020



1. GENERAL PROVISIONS

1.1 The Regulations on the principles of formation of the Supervisory board of the Joint-stock
company "Kherson Cotton Mill" (hereinafter referred to as the Regulations) are developed in
accordance with the Laws of Ukraine "On Management of State Property”, "On Joint Stock
Companies" and to implement resolutions of the Cabinet of Ministers of Ukraine as of March
10, 2017 Ne 142 “Some issues of management of state unitary enterprises and companies, in
the authorized capital of which more than 50 percent of shares (fractional shares of stock)
belong to the state" and as of March 10, 2017 Ne 143 "Some issues of state property
management".

1.2 The Regulations establish the general requirements for candidates to the Supervisory Board
of Kherson Cotton Mill (hereinafter referred to as the Company), define the functions of a
member of the Supervisory Board of the Company (hereinafter referred to as the Supervisory
Board), as well as the competencies and the range of professional skills required of a member
of the Supervisory Board, his/her professional and personal qualities.

2. MAIN PRINCIPLES OF ACTIVITIES OF THE SUPERVISORY BOARD.
FUNCTIONS OF A MEMBER OF THE SUPERVISORY BOARD

2.1 The Supervisory Board is a body of the Company, which protects the rights of the
shareholders, and in accordance to competence specified by the Articles of Association of the
Company and the applicable taw, controls and regulates the activities of the Company's
Directorate (hereinafter referred to as the Directorate).

2.2 The competence of the Supervisory Board includes solving the issues stipulated by the law,
the Articles of Association of the Company, as well as the issues referred to the Supervisory
Board by the General Meeting of Shareholders of the Company (hereinafter referred to as -
the General Meeting).

2.3. The quantitative composition of the Supervisory Board is determined by the Articles of
Association of the Company.

2.4. The procedure for organizing the work of the Supervisory Board is defined by the Articles
of Association of the Company and / or the current legislation.

2.5. The functions, rights and duties of a member of the Supervisory Board are established by

the Articles of Association of the Company and / or the current legislation.

The main functions of a member of the Supervisory Board include:
- ensuring implementation and protection of the rights of shareholders,
- according to competence regulation and control over the activities of the Company's
executive body specified by the law and the Article of Association of the Company,
- providing suggestions for the development strategy of the Company,
- ensuring the effectiveness of'the internal control system,
- appointing the executives of the Company, approving the terms of agreement concluded
with the Chairman and members of the executive body, establishing the amount of their
remuneration and under the determination of the control forms over the activities of the
executive body of the Company,
- exercising control over the financial and business activities of the Company, including



the preparation of complete and reliable public information about the Company,

- exercising control over the prevention, identification and resolution of the conflicts of
interest by the officials of the Company's bodies, including the use of the Company's
property for their own benefit and the entering into agreements with affiliated persons,

- other functions as specified by the Articles of Association and the law.

3. PROCEDURE FOR THE ELECTION AND TERMINATION OF AUTHORITIES OF
THE MEMBERS OF SUPERVISORY BOARD

3.1. The members of the Supervisory Board are elected by shareholders during the General
meeting by cumulative voting for a term determined by the Article of Association of the
Company. The procedure of cumulative voting, as well as counting of votes is carried out in
order, defined by the Article of Association of the Company and / or law.

32.  The shareholders or persons representing their interests (hereinafter referred to as
Shareholders' representatives) and / or independent members of the Supervisory Board
(hereinafter referred to as Independent directors) are elected to the Supervisory Board.

3.3. The number of Independent directors in the Supervisory Board is determined by the
Article of Association of the Company and / or the current legislation.

33.1 The powers of a member of the Supervisory Board are valid from the moment of his
election by the General Meeting In case of replacement of a member of the Supervisory
Board - representative of the shareholder, the powers of the recalled member of the
Supervisory Board are terminated, and a new member of the Supervisory Board shall acquire
the powers from the moment of receipt by the Company of a written notice from the
shareholder (shareholders), whose representative is the corresponding member of the
Supervisory Board.

3.4. The powers of a member of the Supervisory Board may be terminated prematurely by
resolution of the General Meeting only upon the simultaneous termination of the powers of
all members of the Supervisory Board. In such case, the resolution to terminate the powers of
the members of the Supervisory Board shall be passed by the General Meeting by a simple
majority of votes of the shareholders registered for participation in the General Meeting.

3.5, Clause 3.4 hereof shall not apply to the rights of the shareholder (shareholders), whose
representative was elected to the Supervisory Board, to replace such representative - a
member of the Supervisory Board. The member of the Supervisory Board elected as a
representative of a shareholder or group of shareholders, respectively, may be replaced by
such shareholder or group of shareholders at any time.

4. GENERAL REQUIREMENTS FOR CANDIDATES FOR MEMBERS OF THE
SUPERVISORY BOARDS, COMPETEN CIES AND SET OF PROFESSIONAL
SKILLS TO BE PROTECTED BY A MEMBER OF THE SUPERVISORY BOARD,

HIS PROFESSIONAL AND PERSONAL QUALITIES

4.1 Each shareholder shall have the right to propose candidates to the Supervisory Board, the
number of which may not exceed the number of members of the Supervisory Board. The



procedure of making proposals for candidates to the Supervisory Board is determined by the
Articled of Association of the Company and / or current legislation.

4.2, In selecting the members of the Supervisory Board, each shareholder that intends to submit a
proposal for the members of the Supervisory Board, provided that this does not violate his
rights as defined by the Act and / or the Articles of Association of the Company, shall provide
the diversity of the Supervisory Board in accordance with requirements to candidates for the
Supervisory Board, which shall be the same for a candidate for the position of Independent
Director and a candidate for the position of a Shareholder Representative on the Supervisory
Board of such Company, other than the independence requirements for a candidate for the
position of an Independent Director as defined by law.

4.3. Each shareholder independently identifies candidates for the Supervisory Board.

44. Only an individual may be a member of the Supervisory Board. The member of the
Supervisory Board may not be simultaneously a member of the executive body and / or a
member of the Auditing committee of the Company.

4.5. The individual may be elected as an Independent director, who meets the criteria and
requirements established by the Article of Association of the Company, this Regulation and /
or the current legislation.

5. CRITERIA FOR SELECTION OF APPLICANTS FOR FORMATION OF THE
ACTIVE COMPOSITION OF THE SUPERVISORY BOARD OF KHERSON
COTTON MILL

Taking into account the fact that in order to fully realize the management processes of Kherson
Cotton Mill JSC has a conditional division into units and / or employees carrying out a certain
activity, for the competitive selection of independent members of the Supervisory Board
competitive selection committee (hereinafter referred to as - the Commission) will dispense
with the need to select persons who collectively correspond to the most optimal composition
of the Supervisory Board.

The optimum composition of the Supervisory Board is the situation where the activity profile
(specialization, qualifications, work experience) of the members of the Supervisory Board
coincides with the activities of the Company. In this case, the Supervisory Board, as a body
that makes almost all key decisions of the Company and monitors the activities of the
executive body, will be much easier to understand the peculiarities of the Company as a
whole and its individual areas, to understand the logic of processes within the Company and
fully control the executive body, including its individual members. Thus, the Supervisory
Board should include (optimal option):

- person with a law degree, qualification as a lawyer, and experience in corporate, civil and/or
business law;

- person with an economic education, qualification as an economist, accountant or auditor, and
experience in finance, business economics, corporate governance, accounting and/or auditing;

- person with an economic education, qualification as a marketer, sales/purchase manager and
experience in marketing businesses and/or sales/purchase management.



In case that the optimal composition of the Supervisory Board cannot be achieved, candidates
shall be selected according to the principle "from the more important to the less important”.
The more important is the candidate’s experience in areas relevant to the activities of the
Company, less important are qualifications and education.

In selecting from experience, the composition of the Supervisory Board as a whole should be
oriented and have experience in at least the following areas:

1. Corporate, civil and/or business law.
2. Finance, business economics, accounting and/or auditing,

3. Marketing and/or sales/purchasing organization.

6. TRANSITIONAL AND FINAL PROVISIONS

6.1 In case of amendments to the legislation of Ukraine and in case of discrepancies between the
norms of such legislative acts and the norms of the present Regulations, this Regulations shall
be applied in the part which is not contradicting to the norms of such legislative acts.

6.2 If for a certain period of time one of the shareholders of the Company is/will the state
represented by the authorized body, this Regulations are/will be effective in the part not
contradicting the legislation on the state corporate rights management, and the norms of
regulatory legal acts on the state corporate rights management have/will have prevailing over
the norms of'this Regulations.

6.3.3 Taking into account the provisions of paragraph 6.2 of these Regulations, in the event that
for a certain period of time one of the shareholders of the Company is / will be the state in the
person of the authorized body and for the shares owned by the state will be decided on their
privatization, these Regulations apply / will apply in the part that does not contradict the
legislation on privatization issues, and the norms of the legal acts on privatization issues must
/ shall prevail over the norms of these Regulations.

Total stitched, numbered and sealed 5 (five) pages
\signed\
Korotetskyi V. L.

Acting Chairman of'the Board of Kherson Cotton Mill OJSC
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