@oHJ 0roJI01y€ KOHKYPCHHH BiA0ip nMpeTeHAeHTIB HA 3alHATTA mocaa 3 (TPbOX) He3a/IeKHHX YJIeHIB
HArJsA0B0O1 paau AkuioHepHoro Topapuctsa «3asoa «KBanr»

Haiivenyeanns, micye3naxoodcenns mosapucmea:
AkuioHepHe ToBapuCcTBO «3aBoa «KBaHT»
(mam — AT «3aBox «KBaHTY),

03022, micro Kuis, Bysn. M. MakcumoBuya, oya. 2

OctosHUM 6UOOM OIAIBHOCHI MOBAPUCMBA 32I0HO i3 CMAMYMOM € HAOAHHA 6 OpeHOy i
eKCHILyamayiro 6J1ACHO20 YUl OPEHOO0BAHO20 HEPYXOMO2O0 MAIIHA.

3araabHa iHndopmauis

BpaxoByroun Toii ¢akT, o 1A NOBHOWIHHOI peai3amii ynpasimiHcbkux mporeciB AT «3aBon
«KBaHT» Mae yMOBHMIA MOMINT HAa AMPEKINI, 1O CKIAAy SKUX BXOASTH MpPALiBHUKH, IO 311HCHIOIOTH
NEeBHUHA HAINPSIMOK [ISUTBHOCTI, NMPH KOHKYPCHOMY BiAOOpl HE3aNEKHUX UWICHIB HAIVISAAOBOL pagu
KOMICISI 3 KOHKYpCHOro BinOopy Oyae BHXOAWTH 3 HEOOXIZHOCTI BimOOpy ocib, Skl CyKyITHO
BiJITIOBI JATUMYTh HAO1IbII ONTUMAIIBHOMY CKJIay HATJISIIOBOI Pau.

Haiibinpim onTUManbHUM CKJIAJIOM HArJISIOBOI paju € CUTyaliss KOJu Npodisib AisTbHOCTI
(ciewianbHICTh, KBasmi(ikalis, AOCBIA poOOTH) WIEHIB HArNAAOBOI paad CriBmagae 3 mpodinem
TiSUTBHOCTI WJIEHIB Iupeknii ToBapucTBa. TakuM YHHOM, OakaHUHM CKJIa[A HE3aJEeKHUX YJICHIB
HArJSII0BOI pagu Mae OyTH (ONTHMAaIbHHUN BapiaHT):

- 1 ocoOu 3 TeXHIYHOIO OCBITOKO Ta AOCBIAOM podoTH y cepi BUpOOHHULITBA,

- 1 ocoba 3 eKOHOMIYHOIO OCBITO, KBaJ(iKaliero eKoHOoMIcTa, OyxranTepa abo ayauTopa Ta
noceigoM poboTtu B chepi (piHAHCIB, EKOHOMIKH MiANPHEMCTB, KOPIIOPATUBHOTO YIIPABJIHHS,
Oyxranrepcbkoro ooJiky Ta/ado ayaury,

- 1 ocoba 3 FOPUOUYHOIO OCBITOK Ta JOCBIAOM POOOTH B rajy3i KOPIIOPATHBHOTO, LIUBIJIBHOTO
Ta/ab0 rocrmoaapChbKOTo MpaBa.

Kpurepii ouiHroBaHHs 0€i0, 1110 BUSIBHJIHN 0aKAHHS B3SITH Y4ACTh Y KOHKYPCHOMY Binoopi
HA 3aHHATTS MO0CAA HEe3aJIeXKHHX YIEeHIB HATJISIA0BOI paau
AT 3asox «KBanrm»

Y Bunaaky, SIKIIO ONTUMAJLHOTO CKJIQAY HATJSAOBOI pagdl MOCSITHYTH HE BAAETHCS, BLAOIP
KaHIUAATIiB MOBUHEH 3[IHCHIOBATHUCS 3a MPUHIIUTIOM «BiJl OIJTBII BaXKJIMBOTO IO MEHII BAKJIMBOTOY». 3a
OLTBII BaKJIMBE TPHIMAETHCS MOCBIA poOOTH KaHmumata y cdepax, MmO BIAMOBIAAIOTH MPOdimo
TiSUTBHOCTI CTPYKTYPHHUX IMIAPO3/1iJIB TOBAPUCTBA, MEHII BAKIIMBHUM € KBaJi (piKarist Ta OCBITA.

ITpu BinOopi 3a AOCBiMOM pOOOTH CKJIa HATJISIOBOI Paay, B LIJIOMY, TIOBUHEH OPIEHTYBATUCH Ta
MaTH TOCBIJ SIK MIHIMYM y Takux cdepax:

1. KopnopatuBHe, uuBijibHE Ta/ab0 rocnogapchKe npaso.
2. ®inaHcH, eKOHOMIKA MiANPUEMCTB, OyXTranTepchkuii 00k Ta/abo ayauT.
3. BupoOHuuTBO.

Kpurepii Bin0opy npereHaeHTiB B paMKaXx OJHI€l rpynu
BinOip mpereHmeHTIB B paMKax ONHIEl TPymu - 1€ BIiAOIp OMHOTO 3 MPETEHACHTIB 3 MOMIXK
NPETEH/IEHTIB, 110 MAOTh OJIHY OCBITY (KBasi(hiKaLiio), JOCBi poOOTH Ta 3HAHHS B IIEBHIN Tajys3i.
IIpn po3rnsaal OOKYMEHTIB NMPETEHNIEHTIB HACTYNHI KpHUTepli € BU3HAYAJBHUMHU IJIs1 BinOopy
NEePEMOXKIIsI KOHKYPCHOTO BiIOOpyY:
1. Hocsixg poboTH, KOMIIETEHIIs TAa 3HAHHS 32 BIAOBIAHUM HampsiMOM AisuibHOCTI ToBapucTBa.



2. Crax poboru.
3. Ocsirta.
4. BonoxiHHA MOBaMU.

Bumoru 10 oci6, mo BUSIBHJIH 02:KAHHA B3SITH YYACTh Y KOHKYPCHOMY BiZ0opi Ha
3aHHSTTS M0CAX He3aIeXKHUX WieHiB HarsaoBol paau AT «3asoa «KBaHT»

1 Ocsira Ta cTyninb BUIIOT
OCBITH

2 3JarajgbHi BUMOIH

Buwa ocsita.

Ocoba, mo BusiBMIa OakaHHS B3SITH y4acTb Y KOHKYPCHOMY BinOOpi
Ha TI0ca/ly He3aJIeXKHOT O UieHa HarsinoBoi panu AT «3asox «KBaHT»
Mae  BIANOBIAATH  KPUTEPISIM  HE3AIEKHOCTI,  BH3HAUEHHX
3aKOHOZABCTBOM Y KpaiHH, 30KpeMa TaKUM KPUTEPisM:

— HasBHICTh MOBHOI IUBLJILHOL JT1€31aTHOCTI .

— BiacyTHICTh HeMOTamMEeHOi CyTUMOCTI.

— JloOpomopsimHICTh, HEyHepeKeHIiCTh Ta Oe3IOoraHHa [ijioBa
penyTaiisi (30kpeMa, He MiANanaTd mja OOMEeXyBajbHI 3aXOAH
(caHKIi1) BIATOBIAHO 1O pilieHb Pamy HamioHanbHOI Oe3mekw i
oboponu Ykpainn, mo nependayeni 3V "TIpo caHkmii»).

— He nocigatu BuOOpHI mocaau Ta He OyTH MOCATOBOK 0COOOI0
OpTraHiB Aep>KaBHOI BJIaaH Ta/abo MiCLIEBOrO CAMOBPSITYBaHHSI.

— He Oyt 3aCHOBHHKOM, akKLIOHEPOM (YHaCHUKOM), KE€piBHHUKOM
Ta/ab0 YJIEHOM HArIAOBOI paad  TOBAPUCTBA,  1HINOI
rOCIONAPCHKOl OpraHi3alii, siki 3M1HCHIOITh AISJIbHICTh HA TOMY
camMoMy ab0 CyMDKHHUX pPHHKaX 3 TaKUMH Jep>KaBHUMHU
VHITADHUMH  TIANPHEMCTBAMU  Ta/abo0  TOCHOmapChbKUMU
TOBApPUCTBAMHU.

Kpim Toro, oco6a, mo BusBHJIA 0aMaHHHA B3SITH YYACTh Y
KOHKYPCHOMY Bia0opi Ha mnocaay He3aleKHOI0 4JjeHa
Harasaaosoi paan AT «3asoa «KBanT» Mae 3a3HaAYMTH, L0
BOHA:

He € i He Oyna npoTsiroM nomnepennix msaTH PokiB adiitiHoBaHOK
ocoboro akuioHepiB Ta/adbo TomapucrtBa, abo 1O4IpPHBOTO
nianpueMcTBa  ToBapuctBa, Ta/abo  mOCamoBOO — 0COOOFO
ToapucTsa, abo mo4ipHBOro mianpueMcrsa ToBapHucTBa.

He ogmepxxye 1 He onmepkyBajia B MUHYJIOMY iCTOTHY AOAATKOBY
BUHaropony Bix ToBapucrBa a0 MOOUIPHBOrO MIANPHEMCTBA
ToBapucTBa, KpiM TUIATH, OTPUMAHOI SIK HE3aJIEKHUIN TUPEKTOP.

He yknagaTd mpoTSroM poOKy 3 [HS NPUIIMHEHHS BUKOHAHHS
GyHKIIHA nmepxkaBu ad0 MICHEBOrO CaMOBPSIAYBAHHS TPYIOBHX
IOTrOBOPIB (KOHTPAKTIB) ad0 HE BUMHSATH MPaBOYHHIB y chepi
mianpueMHuLbkoi  aissibHOCTI 3 AT «3aBom «KBaHT», SKINO
MIPOTSITOM POKY A0 AHS MPUITMHEHHS BUKOHaHHS (PYyHKINH nepkaBu
a0 MICLIEBOI'0 CAMOBPsSIIyBaHHs 3IIMCHIOBAB IOBHOBAKEHHS 3
KOHTPOJTIO, Harsiny abo MATOTOBKH YW MPUHHSITTS BIAMOBITHIX
pimens oo misibHocTI AT «3aBog «KpaHTY.



Crax podotu

Cdepa xomnereHitii, axor0
NMOBHHEH BOJIOAITH YJieH
HAIJISIA0BOI pagu

Boaoainnsa mosamu
podeciiini 3HaHHA Ta
3HAHHA 3AKOHOJABCTBA

OcHoBHi 000B’13KH, 110 MAE
BHKOHYBATH MPETEHAEHT Y
pa3i 3ailHATTA BAKAHTHOT
nocaau

IIpuiiHATTS epeKTHBHUX
pilieHb

Oco0ucri sKocTi

He € 1 He Oyna mpoTsIrom nomnepenHix TPbOX POKIB MPaLli BHUKOM
ayauTopchkol (ipmu, sika MPOTSIrOM NOMEPeHIX TPbOX POKIB
Ha/laBajia ayJUTOPChKI MOCIYTH TOBAPUCTBY Ta/abo adiyiioBaHuM
3 HUM IOPHANYHUM 0co0aM.

He € 1 He Oyna ronoBoro abo 4JI€HOM BUKOHABYOTO OPraHy 1HIIOTO
TOBApPHUCTBA, SIKe € adimiiioBaHnuM 10 ToBapucTaa.

He € 6mu3bkuM 4jIeHOM POAWHHM BUKOHABUOTO YH YIPABJISIOYOTO
aupekTopa ado ocib, 3a3HaUEHUX BUIIE.

3aranbHui JOCBi pOOOTH HE MEHIIE 5 POKiB, Y TOMY YHCII TOCBI[
poOOTH Ha KepiBHUX MOCANaX HE MEHIIE 3 POKIB.

KoprnopatuBHe, 1uBiIBbHE, TOCMOJapchke TpaBo; (iHAHCH,
€KOHOMIKa TMiANPUEMCTB, OyXrantepcbkuii OOJIK Ta ayauT,
BUPOOHULITBO Ta/ab0 MAaPKETHHT.

3HaHHS aHTTIHCHKOI MOBH € MEPEeBaror.
Jocsin yrpasiiHHS (PiHAHCOBOTO-rOCIOAAPCHKOI AiSUTBHOCTI, 3MiH
Oi3HeC MPOIIECiB.

3nanns ['ocniogaperkoro Ta L{uBiibHOTO KOIEKCIB YKpaiHH.

[MinTBepmkeHUH MOCBIA POOOTH 3 KPEAUTHHMH Ta (hiHAHCOBUMH
yCTaHOBAMH, 30BHIIIIHIMH 1HBECTOpaMHu abo 3armo3nueHHsIMH Oyie
MEePEeBarok0.

KonTposb 3a AisUIbHICTIO BHKOHABUOTO Oprany ToBapucTBa.

[IpuliHATTS pilieHb 3 MUTAHb, IO 3T1THO 3aKOHOMABCTBA Y KpaiHU
Ta cTaryTy ToBapuCTBa HaJeXKaTh IO KOMIIETEHINI HArJISIIOBOI
panu.

CrpusiHHS TpUBaTH3aLl HHUM MPOLIecaM Ha OCHOBI PillIEHb OPTaHiB
NPUBATH3ALI].

BwmiHHS BUpiLTyBaTH KOMIUIEKCHI 3aBJAHHS B YMOBaX OOMEKEHOTO
4acy, BMIHHSI TPALFOBATH MPHU 0arato3aJayHOCTi, BCTAHOBJICHHS
LJTeH, TPIOPUTETI B TA OPIEHTUPIB, BMIHHS MPALIFOBATH 3 BEJIUKUMHU
MacuBaMu 1HpOpMarii.

JIMCLMILIIHOBAHICTh Ta CHCTEMHICTb, JUIJIOMATUYHICTD Ta
THYyYKICTb, CaMOOpraHi3amisi Ta OpI€HTALlisl Ha PO3BUTOK,
1HHOBaUIHHICTh Ta KPEATHBHICTb, BMiHHS ITPALIIOBATH B CTPECOBUX
CUTYaLIsIX.

Jlna yuacmi 6 konkypcromy 6i060pi npemenOeHm o0cobucmo nooae ma/abo Haocuiae

e1eKMPOHHOI0 NHOULMOTO NEPeliKk OOKYMEHMIG:

3as1BY PO Y4aCTh Y KOHKYPCI 13 3a3HaUEHHSIM MOO1IBHOTO TesiepoHy, MiCIst HAPOIKEHHS 3T1THO

3 TIACTIOPTOM Ta MICIISl IPOKUBAHHS, 3a3HAYEHHAM 11eHTU(IKATOPY 3aC00y BIIAIEHOTO 3B’ 3KY
(Skype Zoom, ToI110), MOBIAOMIJIEHHSM, IIOAO HE 3aCTOCYBAaHHS (3aCTOCYBaHHs) OOMEKYBaJIbHHUX
3axoniB (caHKUii) BiAMOBIAHO 00 3akoHy Ykpainu "lIpo cankmii";



Ha/Ie)XHUM YMHOM 3aBipeHi Konii JOKYMEHTIB:

- KONit0 JOKYMEeHTa, Lo NoCcBiavye 0coby,

- Konil TPYyAOBOI KHWXKM (328 HasBHOCTI) ab0 AOKYMEHTIB, LU0 NiATBEPMKYIOTb HasBHICTb
[ocBigy poboTy,

- KOMit0 [OKYMeHTa Npo BuLLY OCBITY;

- 6iorpaghiuHy aoBiagKy (pestome) i3 3a3HayeHHAM agpecy B (Skype Zoom, TOLLO);

- 3rogy Ha 06po6Ky NepPCOoHaNbHUX AaHWX;

- pekomeHZauil (3a HasABHOCTI);

- 3asBYy LLOA0 BIAMOBIAHOCTI KPUTEPIAM HE3a/IeXHOCTI YieHa Harnsa4oBol paam nignpueMcTsa,
TOBApUCTBa, BM3HaYeHUX 3aKOHOLABCTBOM YKpaiHu;

- MOTWBALINHWIA NNCT LWOA0 BUKOHAHHS (DYHKLiM YneHa Harnsagosoil pagu.

BignoBiganbHICTb 38 HEAOCTOBIPHICTb NMOAAHUX LJOKYMEHTIB Hece NpPeTeHAeHT

PoHA fepkaBHOr0 MaliHa YKpaiHu 3BepTae yBary, WO KOHKYPCHUIA Bif6ip Ha 3aiHATTA Mocag,
He3a/IeXXHUX uYfieHiB Harnsgosol pagn AT «3aBop «KBaHT» y He3a/IeXXHOro uYsieHa HarnsgoBol paau
[eP>XXaBHOr0 YHITapHOro MiAgnpueMCTBa Ta TX NPU3HaYeHHs, a TaKoX MPoBefeHHS KOHKYPCHOro Bigoopy
KaHAWAaTIB Ha Mocady He3aeXXHOro YsieHa Harfga40BoT pagu rocnofapcbKoro ToBapucTsa, y CTaTyTHOMY
KaniTani akoro 6inblue 50 BiACOTKIB aKUiid (4aCTOK) HanexaTb AepXKaBi, L0 NPOMOHYHTLCA CY6’EKTOM
ynpaBniHHA 06’eKTamy [epyXKaBHOT BIACHOCTI [0 06paHHA Ha Mocady He3aneXHUX YfeHiB HarnsgoBoi
paau, 3aTBepAPKEHOro NocTaHoBOK KabiHeTy MiHicTpiB YKpaiHu Bif 10 6epesHs 2017 p. No 142 «[esKi
MATaHHA YNPaBAiHHA 4epXXaBHUMU YHITapHUMW NiANPUEMCTBAMU Ta rOCMOLAPCbKMMUN TOBApUCTBaMK, Y
CTaTyTHOMY KaniTani Skux 6inblue 50 BiACOTKIB aKLii (4acTOK) HanexaTb gepxxasi» (i3 3MiHamu).

3asBK Ta AOKYMEHTWU MpuiiMaroTbCa y CTpoK no 03 6epe3Hs 2022 BKIKOYHO 3a aflpecolo:
01133, m. Kuis, Byn. eHepana AnmasoBa, 18/9 (Ten. 200-32-07, 285-15-41) ab0o Ha €NeKTPOHHY
agpecy marvna.hrobova@spfu.gov.ua KoHkypcHuiA Bigbip Biabyaetbca 17.03.2022 06 11-00 roa. 3a
agpecoto: 01133, m. Kuis, Byn. NeHepana Anmasosa, 18/9, kab. 303. OnpuntofHeHHs pe3ynbTaTiB
KOHKYPCHOT0 Bifbopy 6yae po3MilleHOo Ha ogililiHoMy BebcanTi ®oHay.

IHhopMmaLisa, Wo cTocyeTbCst (DiHAHCOBO-EKOHOMIYHOMO CTaHy MignpPUEMCTBA BIACYTHS.

BignosigHo no Bumor MNopsagky NpoBeAeHHs KOHKYPCHOro Bigbopy KaHAnAaTiB Ha nocagy
He3aNe>XHOro u4jeHa HarnagoBoi paju  [ep>KaBHOro YyHIiTapHOro nignpuemcTBa Ta X
MPU3HayYeHHs, a TakKo>X NpPoBeAeHHA KOHKYPCHOro Bif60py KaHANAA T iB Ha nocafy He3ane>KHoro
yneHa Harna4oBoTpagn rocnojapcbKoro ToBapucTBa, y cTaTyTHOMY KaniTani aKoro 6inbLe
50 BiICOTKIB akUi (YacTOK) HaneXaTb Aep>Kasi, L0 NPONOHYHThCA CYyO EKTOM ynpaBniHHSA
00 eKTamu fep>KaBHOT BNaCHOCTI 40 06paHHA Ha nocagy He3aNe>XHUX YeHiB HarnsgoBoipagm,
3aTBEPA>KEHOro nocTaHoBow KabiHeTy MiHicTpiB Ykpaiuu Big 10 6epe3Hs 2017 p. Ne 142
«[lefKi NUTaHHA ynpasniHHA Aep>XaBHUMU YHITapHUMK NigNPUEMCTBaAMY Ta rocnojapcbKumu
ToBapucTBamu, y cTaTyTHOMY KaniTani akux 6inbwe 50 BigCOTKIB akUiil (YacTOK) HaneXkaTb
fep>Kasi, Ha4aemo nepeknaj aHrnincbKo MOBOK iHpopMaLii 3a3HavYeHOT BuLLE.

“The Fund announces a competitive selection of applicants for the post of 3 (three)
independent members of the Supervisory Board of
Joint-Stock Company “Plant “Kvant”
Name, location ofthe company:
Joint-Stock Company “Plant “Kvant”
(hereinafter referred to as JSC “Plant“Kvant”),
2, M. Maksymovycha St., Kyiv city, 03022


mailto:maryna.hrobova@spfu.gov.ua

Main activity of the Company in accordance with the Company’s Articles is leasing and operation of its
own or leased real estate.

General Information

Taking into account the fact that for the full implementation of the management processes JSC
“Plant“Kvant” is structured on conditional directorates, which includes employees carrying out a certain
line of business, in the competitive selection of independent members of the Supervisory Board, the
commission on competitive selection will be based on the necessity to select individuals that will coincide
with the most optimal composition of the Supervisory Board.

The most optimal composition of the Supervisory Board is the situation when the profile of the
Supervisory Board members’ activity (specialty, qualification, and experience) coincides with the profile
of the members of the company’s management. Thus, the Supervisory Board should include (the most
preferable option):

- 1 person with technical education and experience the production field;

- 1 person with economic education, qualification of an economist, accountant or auditor and
experience in finance, business economics, corporate governance, accounting and /or auditing
areas,

- 1 person with legal education and experience in the field of corporate, civil and /or commercial
law.

Criteria for evaluating persons who have expressed their desire to take part in the
competitive selection for the positions of independent members of the Supervisory Board of JSC
“Plant“Kvant”

In case that the optimal composition of the Supervisory Board fails, the selection of candidates
should be based on the principle of “from the more important to the less important”. More important is
the experience of the candidate in the areas relevant to the profile of the profile of the company’s structural
divisions, less important is qualifications and education.

In selecting by the candidate’s experience, the composition of the Supervisory Board should, in
general, be oriented and have experience at least in the following areas:
1. Corporate, civil and /or commercial law.

2. Finance, business economics, accounting and /or auditing.
3. Production.

Criteria for selecting applicants within one group

The selection of applicants in one group is the selection of one of the applicants from among the
applicants who have the same education (qualification), experience and knowledge in a particular field.

When considering applicants’ documents, the following criteria are crucial for the choosing the
winner of competitive selection:

1. Experience, competence and knowledge in the relevant field of the Company.

2. Work experience.

3. Education.

4. Language skills.

Requirements to persons who have expressed the desire to take part in the competitive
selection for the positions of independent members of the Supervisory Board of JSC
“Plant“Kvant”



1

2

Education and higher
education level

General requirements

Masters’ degree availability

The person who has expressed the desire to participate in the
competitive selection for a position of independent member of
the Supervisory Board of JSC “Plant “Kvant” must meet the
criteria of independence determined by the legislation of
Ukraine, in particular:

- Availability of full civilian capacity.

- Absence of outstanding conviction.

- Integrity, impartiality and impeccable business reputation
(in particular, do not fall under restrictive measures
(sanctions) in accordance with the decisions of the
National Security and Defense Council of Ukraine, which
are determined by the Law of Ukraine "On Sanctions").

- Not to hold elected positions and not to be an official of
public authorities and /or local self-government.

- Not to be a founder, shareholder (participant), supervisor
and /or member of the supervisory board of an enterprise,
other business entities operating in the same or related
markets with such state unitary enterprises and /or
business entities.

In addition, a person who has expressed a desire to
participate in the competitive selection for the position of an
independent member of the supervisory board of JSC
“Plant “Kvant” must indicate that:

He or she is not and has not been within the previous five years
of affiliate person of the shareholders and /or the Company or
a subsidiary of the Company, and /or an official of the
Company or a subsidiary of the Company.

He or she is not receiving and have never been received in the
past a significant additional remuneration from the Company or
a subsidiary of the Company, except for the fees received as an
independent director.

He or she will not conclude labor agreements (contracts) for a
year from the date of termination of the functions of the state or
local government or will not carry out business transactions in
the field of entrepreneurial activity with JSC “Plant “Kvant”, if,
within a year prior to the date of termination of the functions of
the state or local self-government, he or she was authorized to
exercise control, supervision or preparation, or to make
appropriate decisions in relation to the activities of JSC
“Plant“Kvant”.

He or she is not, and have never been during the previous three
years, an employee of an audit firm that for the previous three
years provided audit services to the Company and /or the legal
entities affiliated with it.



He or she is not and have never been the chairman or member
of the executive body of another company that is affiliated with
the Company.

Not a close member of the family of the executive or managing
director or persons mentioned above.

3  Work experience The total work experience is at least 5 years, including at least
3 years of experience in managerial positions.

4  Scope of competence to be Corporate, civil, commercial law; finance, business economics,
held by a member of the accounting and auditing; production and /or marketing.
Supervisory Board

5  Language skills Knowledge of English is an advantage.

6  Professional knowledge and  Experience in financial and business activities, changes in

knowledge of legislation business processes.

Knowledge of the Commercial and Civil Codes of Ukraine.

Proven experience working with credit and financial
institutions, foreign investors or loans will be an advantage.

7 Main duties to be performed  Control over the activities of the executive body of the
by an applicant in the case of

Company.
employment

Making decisions on issues that, according to the legislation of
Ukraine and the Company’s Articles of Association, are within
the competence of the Supervisory Board.
Promotion of privatization processes based on the decisions of
the privatization institutions.

8  Making effective decisions Ability to solve complex problems in the limited time, ability

to work at multitasking, setting goals, priorities and guidelines,
ability to work with large masses of information.

9  Personal qualities Discipline and systematic, diplomacy and flexibility, self-
organization and development orientation, innovation and
creativity, ability to work in stressful situations.

To participate in the competitive selection, the applicant personally submits and /or sends by e-
mail the following documents:

- application for participation in the competition indicating the mobile phone, place of birth
according to the passport and place of residence, indicating the identifier of the means of remote
communication (Skype, Zoom, etc.), notification of not applying (applying) restrictive measures
(sanctions) in accordance with the Law of Ukraine “On Sanctions”; and
duly certified copies of documents:
- a copy of the identity document,



- a copy of the work record book (if any) or documents certifying the work experience,

- acopy of diploma;

- a biographical information (resume) with the address in (Skype, Zoom, etc.);

- consent to the processing of personal data;

- recommendations (if any);

- a statement on compliance with the criteria of independence of a member of the Supervisory
Board of the enterprise, company, defined by the legislation of Ukraine;

- motivation letter on performing the functions of a member of the Supervisory Board.

The applicant is responsible for the untrustworthiness of the submitted documents.

The State Property Fund of Ukraine draws attention to the fact that the competitive selection for
the post of independent members of the Supervisory Board of JSC “Plant “Kvant” will be held in
accordance with the Procedure for conducting a competitive selection of candidates for the position of an
independent member of the Supervisory Board of the state unitary enterprise and their appointment, as
well as a competitive selection of candidates for the post an independent member ofthe Supervisory Board
of an business entities which have more than 50 percent of the shares belonging to the state in the
authorized capital, offered from the object of management of state-owned objects prior to the election to
the post of independent members of the Supervisory Board, approved by the Resolution ofthe Cabinet of
Ministers of Ukraine dated March 10, 2017, No. 142 “Some issues of management of state unitary
enterprises and business entities which have more than 50 percent of the shares belonging to the state in
the authorized capital” (with amendments).

The applications and documents are accepted in the period till March 03, 2022 inclusively at the
address: 18/9, Henerala Almazova street, Kyiv city, 01133 (tel.: 200-32-07, 285-15-41) or at the email
addresses: maryna.hrobova@spfu.gov.ua. Competition selection will be held on March 17, 2022 at 11-
00 at the address: 18/9, Henerala Almazova street, Kyiv city, 01133, room 303. The publication of the
competitive selection results will be posted on the official web site of the Fund.

Information on the financial and economic condition of the Company is not available.
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BILKPUTOro akLioHepHOro ToBapucTea
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npotokon Ne 1/2021Bia «17» rpyaHs 2021 poky

MOJTOXXEHHA
npo NpuHUMnu gopmMyBaHHA Harnagosoi pagn

AKUIOHepHOro ToBapucTea «3aBof «KBaHT»

M. Knis
2021 p.



I. 3ATAJIbHI NMOJTOXXEHHA

1.1.TToNoXeHHA Npo npuHUMNM  (YopMyBaHHA Harnagosoi paay AKUIOHEPHOro
ToBapuctBa «3aBof «KBaHT» (pani - [MonoxeHHs) po3pobieHO BIAMOBILHO [0 HOPM
3akoHIB YKpaiHu «[po ynpaBniHHA 06'eKTaMun [ep>XXaBHOT BMaCHOCTI», «[1po akLuioHepHi
TOBapuCTBa» Ta Ha BMKOHaHHA rnocTaHoB KabiHeTy MiHicTpiB YKpaiHu Big 10 6epe3Hs
2017 p. Ne 142 «[eaki nuTaHHA YNpasniHHA 4epXXaBHUMW YHITAPHUMU MIANPUEMCTBAMM Ta
rocnogapCbKMmn ToBapuCTBaMK, y CTaTyTHOMY Kanitani Akux Ginbwe 50 BigCOTKIB aKLin
(4acToK) Hanexartb gepxasi» (i3 3miHamu) Ta Bif 10 6epe3Hs 2017 p. No 143 «[esKi
MUTaHHA YNpaBniHHA 06’eKTaMmn AepXKaBHOT BNAaCHOCTI» (i3 3MiHaMM).

1.2.T10N0XKEHHAM BCTAHOB/IOKOTLCA 3arasibHi BUMOrM [0 KaHAauAaTiB O CKiagy
Harnsgosoi paay AKuUiOHepHoOro TosapucteBa «3aBof «KBaHT» (gani - ToBapucTBO),
BM3HAYaloTbCA (DYHKUIT uneHa Harnagosoi pagn TosapucTsa (gani - Harnagoea paga), a
TaKoXX cepa KoMMeTeHUii Ta CYKYMHICTb MNPOMECIMHUX HaBMYOK, AKMMW MOBUHEH
BONOAITK YneH Harnagosoi pagu, Koro NpoeciiHi Ta 0COGUCTI SKOCTI.

2. OCHOBHI 3ACAAV AIANBHOCTI HAM1A40BOT PALN.
®YHKUIT YI1EHA HAT1A40BOT PAAN

2.1. HarnspoBsa paga € opraHoM ToBapuCTBa, LU0 34IMCHIOE 3aXMUCT MpaB aKLioHepiB,
| B MeXax KOMMeTeHLiT, BM3HAayYeHO! cTaTyToM ToBapucTea Ta UMHHMM 3aKOHOLABCTBOM,
KOHTPOJIKOE Ta Perysoe AisNbHICTb Aupekuii ToBapucTea (gani - Aupekuis).

2.2. [lo KomneTeHUii Harnsgosoi pagy HaneXuTb BUPILLEHHS MUTaHb, nepegoadveHmx
3aKOHOM, cTaTtyToM TOBapuCTBa, a TakOX MepefaHUX Ha BUpiLIeHHs Harnagosol pagu
3araibHUMK 360pamu akuioHepiB ToBapucTea (gani - 3aranbHi 36opn).

2.3. KinbKicHWi cknaf Harnsaosoi paay BCTaHOBMHOETLCA CTaTyTOM ToBapuCTBa.

2.4.TMopsafoK opraHisauil  po6otn HarnsgoBoi paAnM  BM3HAYAETLCA  CTATyTOM
ToBapucTea Ta/abo YUMHHMM 3aKOHOLABCTBOM.

2.5. ®yHKUii, npaBa Ta 060B’A3KM u4neHa Harnagosoi paayM BCTaHOB/OKOTLCA
cratytom ToBapuctBa Ta/ab0 YMHHMM 3aKOHOAABCTBOM, a TakKOX [10/I0OKEeHHSM Mpo
Harnsposy pagy ToBapucTtsa (y pasi iMoro HasiBHOCTI).

3. NMOPAAOK OBPAHHA TA MPUTMMHEHHA MOBHOBAXXEHb UJIEHIB
HACNA40BOT PAAU

3.1.YneHn Harnsgosoi pagn 06MpatOTbCs  akLioHepaMu Mif 4Yac MNPOBEAEHHS
3aranbHMX 360piB LWISXOM KYMYNATUBHOMO FOM0CYBaHHS Ha CTPOK, BU3HAYEHWUIA CTaTyTOM
ToapucTta. MoOpALOK MNPOBeLeHHA KyMYNATUBHOMO rO/I0CYBaHHA, a TakoX nigpaxyHOoK
ronociB 34iNCHIOETLCS B MOPALKY, BU3HAYEHOMY CTaTyTOM ToBapucTBa Ta/abo 3aKOHOM.

3.2.[lo cknagy Harnagosoi pagu 06upatoTbCs  akuioHepn abo ocobu, AKi
NpeAcTaBNsAOTb iXHi iHTepecn (mani - MpeAcTaBHMKKU aKuioHepiB) Ta/abo HesanexHi
uneHn Harnagosoil pagm (gani - HesanexHi gupektopu).

3.3. KinbKicTb HesanexxHux gupekTopis y Harnsagosivi pagi BU3Ha4YaETbCA CTaTyTON
ToBapucTBa T1a/ab0 YMHHMM 3aKOHOAABCTBOM.
3.3.1. [MoBHOBaXKEHHA 4neHa Harnsagosoi pagn AiNCHI 3 MOMEHTY MOro 06paHHS

3arasibHUMKM 360pami. Y pasi 3amiHu uneHa Harnsgosoi pagy - NpeAcTaBHUKA aKLioHepa
MOBHOBaKEHHS BifIKIMKAHOTO uneHa HarnsgoBoi pagn NPUNUHSAOTbCS, a HOBUIA uneH
HarnsgoBoi paan HabyBae NOBHOBaXEHb 3 MOMEHTY OTPUMaHHs TOBapUCTBOM MCbMOBOTO



MOBIJOM/MEHHA Bij akuioHepa (akuioHepiB), NPeACTaBHWKOM KOO € BIiAMOBIAHWA uneH
Harnsaposol pagw.

3.4.T1loBHOBaXKEHHSA 4neHa Harnsgosoi pagn 3a pilleHHsM  3araibHUX 360piB
MOXYTb OYTWM MPUMUHEHI [OCTPOKOBO JIMLIE 33 YMOBM OLHOYACHOIO MPUMNUHEHHS
MOBHOB&XKEHb YCbOro CKfagy Harnsagosol pagn. Y TakoMy pasi pilleHHS Mpo NPUNUHEHHS
MOBHOBaXXEeHb U4fieHiB Harnsgosol pagn npuiiMaeTbea 3arasibHUMKM 36opaMy NPOCTORO
OINIbLLICTIO ro/10CiB akLiOHepIB, SKi 3apeecTpyBanca A5 yvacTi y 3ara/ibHux 360pax.

3.5.TlyHKT 3.4 uboro [lonoXeHHA He 3aCTOCOBYETbCA A0 MNpasa akLioHepa
(akuioHepiB), NpefCTaBHMK AKOro (AKMX) obpaHwnii Ao cknady Harnsgosoi pagu, 3amiHUTK
Takoro npeAcTaBHMKa - 4neHa Harnagosoi paau. YneH Harnsagosoi paau, obpaHuil sk
NpeAcTaBHUK akuioHepa abo rpynu akuioHepiB BiAnoBigHO, MOXe 6yTW 3aMiHEHWIA TaKuM
akuioHepoM abo rpynoto akLioHepiB y Oyab-AKWUiA Yac.

4. SATCAJIbHI BUMOIM A0 KAHAWAATIB B UIEHW HATr1A940BOT
PAOV, COEPA KOMMETEHLIT TA CYKYMHICTb MPOPECINHUNX
HABMYOK, AKMMW MOBUNHEH BONOAITUN YNEH HAFNA4OBOT PAAN,
NOro NPOPECINHI TA OCOBUCTI AKOCTI

4.1. KOXXHWIA aKLioOHep Mae NpaBO BHECTM MPOMo3unuil Woao KaHAMAaTiB [0 CKnagy
Harnagosoi paau, KifibKiCTb AKUX He MOXKe MepeBuLLyBaTn KibKICHOro cknagy Harnagosoi
pagn. TMopsAoK BHECEHHA Mporno3wuii LWoAo KaHauaaTtiB o cknagy Harnsagosoi pagu
BU3HAYaeTbCA CTaTyTOM TOBapucTea Ta/abo YMHHNM 3aKOHOLABCTBOM.

4.2. TMpwn BIO6OpI KaHAMAAaTiB B YneHW HarnsamoBol paan, KOXKeH akuioHep, Lo Mae
Hamip BHECTWM MPOMOo3uLii0 LWOAO KaHAMAATIB 4O CKiady Harnagosoi pagW, fKWO Le He
nopyLlye Moro npasa BU3Ha4eHi 3aKOHOM Ta/abo cTaTyTomM ToBapuCTBa, Mae 3abe3neunTy
PI3HOMaHITHICTb CKady Harnagosoi pagu BiAnoBiAHO A0 BUMOT [0 KaHAMAATIB Ha nocagy
yneHa HarnsgoBol pagw, WO MOBUHHI 6YTWM OAHAaKOBMMM NS KaHAMAaTa Ha nocagy
HezanexxHoro gupekropa Ta KaHaugaTa Ha nocagy lNMpefcTaBHMKa akuioHepa B Harnsgosin
pafi Takoro ToBapuCTBa, KpiM BUMOr He3afieXXHOCTI A9 KaHAugata Ha nocagy
HesaneXHoro AupekTopa, BU3HAYEHMX 3aKOHOM.

4.3. KOXXeH aKLioHep camOCTiHO BM3HaYae KaHAMaaTis [0 cKnagy Harnsaosoi paaw,
AKLLO THLUMIA NOPAMOK X BiA60OpY He BCTAHOB/IEHWNIA YAHHUM 3aKOHOAABCTBOM.

4.4. UneHom HarnsgoBoi paay mMoxe 6yTu nuwe isnyHa ocoba. YneH Harnsagosoi
pagu He MOXe OyTW OfHOYAacHO uneHoM [upekuii Ta/abo uneHOM pPeBi3iHOT KOMICIT
ToBapucTBa.

4.5. HezaneXXHUM [OMPEKTOPOM MOXKe OyTu obpaHa hidnyHa ocoba sika BifnoBifae
KpuTepisM Ta BUMOramMm BCTQHOB/IEHUM CcTaTyToM ToBapucTBa Ta/abo  UMHHUM
3aKOHOaBCTBOM.

5. KPUTEPIT BIAEOPY MPETEHAEHTIB ANA ®OPMYBAHHSA
[IEBOI0O CKAALY HAMNALOBOT PALN

5.1 KaHgmnpgat B uneHn Harnagosoi pagn  NOBWHEH  BIAMOBIgaTM  Takul
060B'A3K0BVM BUMOram:
HasIBHICTb BWLLLOT OCBITW, 3HaHb Ta NPOGECINHNX HAaBMYOK, AOCBiAY poboTW Ta
IHLWIMX XapaKTepUCTUK, HEOOXiAHWUX [/19 HAIXHOro 34iNCHEHHA MOBHOBAXEHb Y/eHa
Harnagosoi pagu, 3 ypaxyBaHHAM BUAY AifNbHOCTI Ta creyjianisauii ToBapucTsaa,;



HasABHICTb MOBHOI LMBINIbHOT AI€34aTHOCTI;
BIACYTHICTb HenoratleHoi CyanumocCTi.
[06pONopPsAAHICTb, HeyMNepeopKeHICTb Ta 6e3f0raHHa Ainosa penyTauis.

5.2. TMpn KOHKYpPCHOMY BIfi60pi He3aneXHuX 4neHis Harnsgosoi pagy Komicis 3
KOHKYpCHOro Bigoopy (gani - Komicis) 6yzae BuxoanTu 3 HeobXigHOCTI Bifbopy ocib, siKi
CYKYIMHO BifnoBigatumyTb HanbiNbLL ONTUMa/IbHOMY CKnady Harnsgosoi paauw.

Hainbinbw onTuManbHUM cKnagoM Harnsgosol pagy € cuTyauis Koam npoginb
[ianbHOCTI  (creyianbHicTb, KBaniikauis, [OCBig poboTn) uneHiB Harnsagosoi paau
cniBnagae 3 HanpsaMkKamun fisnbHOCTI ToBapucTa. B TakoMy BunagkKy Harnsgosiv pagi,
AK OpraHy, L0 MpuUiAMaEe NPaKTUYHO BCi KNHOYOBI pilleHHs AisnbHOCTI ToBapwcTea Ta
30INCHIOE KOHTPO/Ib 32 AiANbHICTIO BMKOHABYOrO opraHy, Oyfde 3Ha4YHO MpOCTiLle
YCBiJOMNtOBATM 0CO6/IMBOCTI (PDYHKLIOHYBaHHSA TOBapuCTBa AK B LiIOMY, TaK i OKpeMmX
AIOr0 HanpAMKIB, PO3YMiTK fIOTiKY MPOLECIB, WO Bif0yBatOTLCA BCepeanHi TOBapuCTBa,
Ta NOBHOLIHHO KOHTPOJIOBATN BMKOHABUMIA OpraH, B TOMY YMC/i OKPEMUX MOr0 Y/IeHiB.
TakvM YMHOM, [0 CKnagy Harnsagosoi paay NOBMHHI BXOAUTU (ONTUMAaIbHWIA BapiaHT):

ocoba 3 TEXHIYHOK OCBITOK Ta A0CBILOM PO60TU Y chepi BUPOOHULTBA,;

ocoba 3 HpPUANYHOK OCBITOK Ta JOCBIAOM PO60OTWU B ranysi KOpnopaTtuBHOIO,
LMBISILHOrO Ta/abo rocnofapcbkoro npa.a;

ocoba 3 eKOHOMIYHOK OCBITON, KBani(ikaLjieto eKOHOMicTa, Gyxrantepa abo
ayauTopa Ta [OCBiIOM PO60TU B cdepi (hiHaHCIB, EKOHOMIKW MignNpuUeEMCTB,

KOprnopaTMBHOIro ynpasniHHA, ByxrantepcbKoro 06niky Ta/abo ayaury.

Y BMNafKy, AKLWO ONTUMaIbHOroO cknagy Harnagosoi paau SOCATHYTU He BLAAETHCH,
BIIGIp KaHAMAATIB MOBMHEH 3AIMCHIOBATMCA 3a NPUHUMMIOM "Bif OiNblU BaXKIMBOro A0
MEHLL BaXKNMBOro". 3a 6i/bLL BaXK/IMBE NPUIMAETLCA [0CBIA Po60TU KaHAMaaTa 'y cgepax,
LU0 BIAMOBIAAKOTL HAMpPsAMKaM AifNIbHOCTI TOBapMUCTBa, MEHLU BXX/IVMBUM € KBaslighikauia Ta
OCBITA.

5.3. Mpw Bigbopi 3a goceifgom poboTn cknag Harnsgosoi pagy, B LifoMy, NOBMHEH
OpIEHTYBATMCb Ta MaTW AOCBIA AK MIHIMYM Y TaKnX ciepax:

1 Brpo6HULTBO.
2. KopnopatueHe, UMBifbHe Ta/abo rocnogapcbke npaso.
3. diHaHCK, eKOHOMIKA MigNPUEMCTB, OyXranTepcbkuin 06/1ik Ta/abo ayauT.

5.4. Kputepii Bigbopy npeTeHAEHTIB B paMKax OfHiei rpynu - ue Bigbip ogHoro 3
MPeTeHAEHTIB 3 MOMIDK MPETeHAEHTIB, L0 MakTb OAHY OCBITY (KBaniikauito), AOCBIA
pobOoTY Ta 3HaHHS B MEBHIl ranysi.

Mpwn po3rnsagl AOKYMEHTIB MPeTeHAEHTIB HaCTYMHI KpUTepii € BU3HaYa/lbHUMU ANs

Bi6OPY MepeMOXKLsA KOHKYPCHOro Bigoopy:
[OCBIA pO60TK, KOMNETEHLiA Ta 3HAHHA 3a BIAMNOBIAHMM HAMNPAMOM Ais/bHOCTI

ToBapuCTBa;

CTaX poboTy;
OCBITa;
BO/IOZiHHS MOBaMMW.

5.5. UneH HarnsaoBoi paay NOBMHEH MaTW Taki 0COBUCTI AKOCTI: AUCUMN/IIHOBaHICTb
Ta CUCTEMHICTb, AWUMIOMATUYHICTL Ta THYYKICTb, CamoopraHisauifd Ta OpieHTauia Ha
PO3BUTOK, IHHOBALiINHICTb Ta KPeaTUBHICTb, BMIHHA NpaLtoBaTh B CTPECOBUX CUTYyaLisiX.



6. NEPEXIAHI TA NMPUKIHUEBI NMOJTIOXKEHHA

6.1. Y BMNaKy BHECEHHS 3MiH [0 3aKOHO[aBCTBa YKpaiHM Ta Yy pa3i po36iXKHOCTEMN
MK HOpMamun TakMx HOPMAaTMBHO-MPaBOBMX akTiB Ta HOpMaMu UbOro [onoxeHHs, ue
MOMIOXKEHHA 3aCTOCOBYETLCA B YaCTWHI, LIO He CYMepeynTb HOpMam TakuMX HOPMAaTUBHO-
MpaBOBMX aKTIB.

6.2. Y pasi, AKWO NPOTArOM MeBHOro nepiogy 4Yacy oAHMM 3 akuioHepiB ToBapucTea
€/byae aepxxaBa B 0CO6i YNOBHOBXXEHOrO opraHy, e INonoXeHHA fdie/aiaTuve B YacTuHi,
L0 He CymepeynTb 3aKOHOLABCTBY 3 MUTaHb YMpPaBfiHHA AepXXaBHUMU KOPMNopaTUBHUMM
npasaMn, a HOPMW HOPMATWMBHO-MPABOBUX aKTiB 3 MUTaHb YMNPaBNiHHA AepXXaBHUMM
KOpMopaTMBHUMW MpaBaMy MatOTb/MaTUMyTb MEPEeBaXHY CWUy Mnepes HopMamu LbOro
[oNoXKeHHS.

6.3.3 ypaxyBaHHAM MOMIOXKEHb N.6.2 UbOro lMonoXeHHs, y pasi, AKWO NPOTAroM
MeBHOro nepiofy 4acy OAHMM 3 akuioHepiB ToBapucTea €/0yfe fepXaBa B 0C06i
YMOBHOB&XXEHOI0 OpraHy Ta LUOAO HANIeXXHUX [epxKaBi akuiini 6yae NPUAHATO PiLLEHHS Mpo
X npvBaTtun3auito Ue MNonoxeHHs Aie/QiaTMMe B YaCTUHI, LLO He CynepeynTb 3aKOHO4ABCTBY
3 MUTaHb MpuBatm3auii, a HOPMU HOPMATMBHO-MPABOBMX aKTIB 3 MUTaHb npuBatu3auii
MatoTb/MaTUMYTb MEepPeBaXHY CUY Mepes HopMaMu Lboro MosfoXKeHHS.
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REGULATION ON PRINCIPLES OF THE SUPERVISORY BOARD FORMATION OF JSC “CIMP”

1. GENERAL PROVISIONS

1.1.The Regulation on Principles of the Supervisory Board Formation of the Joint-Stock Company “Plant “Kvant”
(hereinafter the “Regulation”) was developed in accordance with the norms of Laws of Ukraine “On
Management of State Property Objects”, “On Joint Stock Companies” and in pursuance of Cabinet of
Ministers of Ukraine resolutions dated March 10, 2017, for No. 142 “Some issues of management of state
unitary enterprises and business entities which have more than 50 percent of the shares belonging to the state
in the authorized capital” and “Some issue of management of state property objects” dated March 10, 2017 for
No. 143.

1.2.The Regulation establishes general requirements for candidates for the Supervisory Board of the Joint-Stock
Company “Plant “Kvant” (hereinafter the “Company”), defines the functions of the Supervisory Board
member of the Company (hereinafter the “Supervisory Board”), as well as the scope of competence and the
set of professional skills that the Supervisory Board member should have, his professional and personal
qualities

2. BASIC PRINCIPLES OF THE SUPERVISORY BOARD ACTIVITY. FUNCTIONS
OF THE SUPERVISORY BOARD MEMBER

2.1. The Supervisory Board is the body of the Company that protects the rights of shareholders, and within the
limits of its competence determining by the Company’s Articles of Association and by current legislation,
controls and regulates the activities of the Company Directorate (hereinafter the “Directorate”).

2.2 . The competence of the Supervisory Board is to resolve issues stipulated by law, the Company’s Articles of
Association, as well as issues transferred by the General Meeting of the Shareholders of the Company for the
decision of the Supervisory Board (hereinafter the “General Meeting”).

2.3. The quantitative composition of the Supervisory Board is established by the Company’s Articles of
Association.

2.4 The procedure for organizing the work of the Supervisory Board is determined by the Company’s Articles of
Association and /or current legislation.

2.5. Functions, rights and duties of the Supervisory Board member are established by the Company’s Articles of
Association and /or current legislation, as well as the Regulation on the Supervisory Board of a Company.

3. PROCEDURE FOR CHOOSING AND TERMINATION OF THE AUTHORITIES OF THE
SUPERVISORY BOARD MEMBERS

3.1. Members of the Supervisory Board are elected by the sharecholders during the General Meeting by cumulative
voting for the term stipulated by the Company’s Articles of Association. The procedure for cumulative voting,
as well as the counting of votes, shall be carried out in the manner prescribed by the Company's Articles of
Association and / or by current legislation.

3.2.As a member of Supervisory Board may be clected sharcholders or persons representing their interests
(hereinafter “Shareholders’ Representatives”) and independent members of the Supervisory Board
(hereinafter “Independent Directors”).

3.3.The number of Independent Directors in the Supervisory Board is determined by the Company’s Articles of
Association and / or by current legislation.

3.3.1 The authority of the Supervisory Board member is valid from the moment of their election by the General
Meeting. In case of the replacement of the Supervisory Board member - a Sharcholder Representative, the
powers of the withdrawn member of the Supervisory Board shall be terminated, and a new member of the
Supervisory Board shall acquire authority from the moment the Company receives a written notification from
the shareholder (sharcholders) who is the representative of the respective member of the Supervisory Board.

3.4. The authority of the Supervisory Board member may be terminated by the decision of the General Meeting
ahead of schedule only in condition of the simultaneous termination of the authority by the entire Supervisory
Board. In such a case, the decision to terminate the authority of the Supervisory Board members should be
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adopted by the General Meeting by a simple majority of votes of the shareholders who have registered for
participation in the General Meeting.

The provisions of clause 3.4 of this Regulation do not apply to the right of a sharcholder (sharcholders), whose
representative is elected to the Supervisory Board, to replace such representative — the Supervisory Board
member. A member of the Supervisory Board elected as a representative of a sharcholder or a group of
shareholders, respectively, may be replaced by such shareholder or group of shareholders at any time.

4. GENERAL REQUIREMENTS FOR CANDIDATES IN THE SUPERVISORY BOARD
MEMBERS, SPHERE OF COMPETENCE AND SET OF PROFESSIONAL SKILLS REQUIRED
FROM MEMBERS OF THE SUPERVISORY BOARD, THEIR PROFESSIONAL AND PERSONAL
QUALITIES

Each sharcholder has the right to make proposals for candidates to the Supervisory Board, the number of
which cannot exceed the quantitative composition of the Supervisory Board. The procedure for submitting
proposals for candidates to the Supervisory Board is determined by the Company's Articles of Association and
/ or by current legislation.

When selecting candidates for membership of the Supervisory Board, each sharcholder intending to make a
proposal for candidates to the Supervisory Board, if it does not violate his rights, as defined by law and / or by
the Articles of Association, shall ensure the diversity of the Supervisory Board in accordance with the
requirements for candidates for the position of a member of the Supervisory Board that should be the same for
a candidate for the position of the Independent Director and candidate for the position of the Representative of
the shareholder in the Supervisory Board of such Company, except for the requirements of independence
requirements for the candidate for the position of Independent director determined by law.

Each sharcholder independently identifies candidates to the Supervisory Board, unless another procedure for
their selection is established by the current legislation.

A member of the Supervisory Board may be only an individual. A member of the Supervisory Board may not
be a member of the Management Board and / or a member of the Audit Committee of the Company at the
same time.

An individual who meets the criteria and requirements established by the Company's Articles of Association
and / or current legislation may be selected as the Independent Director.

5. CRITERIA FOR THE SELECTION OF APPLICANTS FOR THE FORMATION OF THE
EFFECTIVE COMPOSITION OF THE SUPERVISORY BOARD

5.1. The candidate for members of the Supervisory Board must meet the following mandatory requirements:

- higher education, availability of knowledge and professional skills, work experience and other
characteristics necessary for the proper execution of the Supervisory Board member powers, taking into
account the type of activity and specialization of the Company;

- availability of full civilian capacity;

- absence of outstanding conviction;

- honesty, impartiality and impeccable business reputation.

5.2. In the case of competitive selection of independent members of the Supervisory Board, the Competitive

Selection Commission (hereinafter the “Commission”) will proceed from the need to select persons who
will jointly correspond to the most optimal composition of the Supervisory Board.

The most optimal composition of the Supervisory Board is a situation when the profile of activities
(specialty, qualifications, work experience) of the members of the Supervisory Board coincides with the
lines of business of the Company. In this case, it will be much easier for the Supervisory Board, as the body
that makes almost all key decisions regarding the activities of the Company and controls the activities of the
executive body, to understand the features of the functioning of the Company as a whole and in its individual
arcas, to understand the logic of the processes that take place within the Company, and fully control the
executive body, including its individual members. Thus, the Supervisory Board should include (the most
preferable option):

- a person with technical education and experience in the production field;
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- a person with legal education and experience in corporate, civil and /or commercial law;
- a person with an economic education, qualifications of an economist, accountant or auditor and
experience in the field of finance, enterprise economics, corporate governance, accounting and /or audit.

If the optimal composition of the Supervisory Board cannot be achieved, the selection of candidates should
proceed according to the principle “from most important to less important”. The more important is the
candidate’s work experience in areas that correspond to the directions of the Company’s activities, less
important are qualifications and education.

5.3. In the case of selection based on work experience, candidates for the Supervisory Board, in general, should
be oriented and have experience in at least such areas:
1. Production.
2. Corporate, civil and /or commercial law.
3. Finance, enterprise economics, corporate governance, accounting and /or audit.

5.4. The selection criteria for applicants within one group are the selection of one of the applicants among
candidates who have the same education (qualifications), work experience and knowledge in a particular
field.

When considering the documents of the applicants, the following criteria are decisive for choosing the
winner of the competitive selection:

- work experience, competence and knowledge in the relevant direction of the Company activity;
- length of work;
- knowledge of languages.

5.5. A member of the Supervisory Board must have the following personal qualities: discipline and consistency,
diplomacy and flexibility, self-organization and development orientation, innovation and creativity, ability to
work in stressful situations.

6. TRANSITIONAL AND FINAL PROVISIONS

6.1. In case of amendments to the legislation of Ukraine and in case of discrepancies between the norms of such
legal acts and the norms of this Regulation, this provision should be applied in a part which does not
contradict the norms of such normative legal acts.

6.2. If, during a certain period of time, one of the sharcholders of the Company is /will be a state represented by
the authorized body, this provision is /will be in effect in a part which does not contradict the legislation on
management of state corporate rights, and norms of normative legal acts on issues of management of state
corporate rights are /will prevail over the provisions of this Regulation.

6.3.Taking into account the provisions of clause 6.2 of this Regulation, if, during a certain period of time, one of
the sharcholders of the Company is / will be represented by authorized body on behalf of the state and the
state-owned shares will be decided on their privatization, this Regulation is / will be in effect in a part that
does not contradict the legislation on privatization, and the norms of legal acts on privatization issues are /
will prevail over the provisions of this Regulation.



